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Frequently Asked Questions — Employers
UacTo 3agaBaemble Bonpockl - Pabotogatenu

Employer Registration

When are employers required to take action?

The initial three-year phased rollout of the CalSavers
program has ended. If an employer's mandated deadline
was September 30, 3020, June 30, 2021, or June 30,
2022, and they have not registered with CalSavers, then
they are out of compliance and must register immediately
or face enforcement action which will include financial
penalties.

Employers with 5 or more employees: Each spring, we
assess employer mandate status using employee data that
employers submit to the Employment Development
Department (EDD). Employers who reported an average of
five or more employees on the four DE9C filings for the
prior year are mandated and have a registration deadline of
December 31.

Employers with 1-4 employees: California recently passed
legislation to expand the CalSavers mandate to employers
with at least one employee. Starting on January 1, 2023,
employers with 1-4 employees can register with CalSavers.
This segment of mandated employers has until December
31, 2025, to register their business.

Businesses that do not employ any individuals other than
the owners are exempt from the expansion of the mandate.
Additionally, the usual categories of exempt employers will
remain exempt. That includes government entities,
religious and tribal organizations, and employers that
sponsor a retirement plan.

Are there penalties for non-compliance?

Yes. Per Government Code Section 100033(b), each
eligible employer that, without good cause, fails to allow its
eligible employees to participate in CalSavers, on or before
90 days after service of notice of its failure to comply, shall
pay a penalty of $250 per eligible employee if
noncompliance extends 90 days or more after the notice,
and if found to be in noncompliance 180 days or more after
the notice, an additional penalty of $500 per eligible
employee.
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Pernctpaunsa pabortogatens

Korpa paboTomatenu [omKHbI 3aperucTpupoBaTbcsa?
MepBoHavanbHoOe TpexneTHee NoaTanHoe pa3BepTbiBaHue
nporpammbl CalSavers 3aBepLumnnocb. Ecnu kpanHui cpok,
yCTaHOBIeHHbIN paboToaatenem, 6bin 30 ceHTsi6psa 3020
r., 30 noHsa 2021 r. unu 30 noHa 2022 r., N OH He
3apeructpupoarcs B CalSavers, To OH He COOTBETCTBYET
TpeboBaHUSIM 1 OOMKEH 3aperncTpupoBaThCs
HEeMeAIeHHO, MHaye emy rpo3saT NPUHyanTENbHbIE MepbI,
KoTopble ByAyT BKMoYaTb (OMHAHCOBbLIE CaHKLIMK.

Pabotogatenu c 5 n 6onee cotpyaHukamu: Kaxayto BeCHy
Mbl OLlEeHMBaeM cTaTyc maHgaTa paboTopaTens,
MCMNonb3ys AaHHblE O COTPYAHUKAX, KOTOpbIe
paboTtogaTenu npegocTaBnaioT B [lenapTameHT no
pa3BuTUO HaeMHoro Tpyaa (EDD). PaboTtopaTenu,
coobWumBLIME B CpeaHeM O NATK unu 6onee coTpygHUKax B
yeTblipex 3asBkax DE9C 3a npeabiayLLmnin ron, UMerT
MaHZaT v KpanHuin cpok pernctpaummn 31 gekabps.

Pabotogatenu c 1-4 pabotHukamu: B wt. KanudopHus
HeZlaBHO ObIN MPUHAT 3aKOH O pacLUMpeHUn MaHaarta
CalSavers Ha paboTogartenein, y KOTOPbIX €CTb XOTH Obl
oauH coTpypHuk. C 1 auBaps 2023 roga pabotogartenu ¢
1-4 paboTHMkammn mMoryT 3apernctpupoBaTbes B CalSavers.
OTOT CerMeHT ynornHOMOY€EHHbIX paboTofaTenen 4omKeH
3apeructpupoBaTb cBow 6usHec oo 31 gekabps 2025 roaga.

MpeanpusTus, Ha KOTOpbIX He paboTatoT Kakne-nMbo nuua,
Kpome BriagenbLieB, 0cBOOOXAAIOTCA OT pacLUMpeHuns
MaHgaTa. Kpome Toro, o6blyHbIE KaTeropum
ocBobOXAEHHbIX paboTodaTene ocTaHyTCs
ocBoboxaeHHbIMW. Cloaa BXOAAT rocyAapCTBEHHbIE
yuYpexaeHusi, pennrnosHble 1 NnemMeHHble opraHnsaumu, a
Tawke paborogaTenu, KOTopble CMOHCUPYIOT MEHCUOHHbI
nnaH.

MpumeHsitoTCcA N wWTpadbl 3a HecobnaeHne?

[Oa. [la. B cooTBeTCTBMM C pa3gernom npaBUTENbCTBEHHOIo
kogekca 100033(b) kaxabIi NpaBoMOYHbIA paboTofaTens,
KOTOpbI 6€3 BECKOW NPUYMHbBI HE NMO3BOMSIET CBOUM
NpaBOMOYHbIM COTPYAHUKAM NpUHMMATL yvacTue B
CalSavers B cpok go 90 gHer nocne nonyyeHus
yBEOOMITEHUS O TAKOM HapyLLUEeHUW COBMIOAEHUS, AOMKEH
3annaTtuteb WTpad B pasmepe $250 3a ogHoro
NpPaBOMOYHOrO COTPYAHMKA, eCrv HecobnoaeHne AnmTcs
6onee 90 gHel ¢ MOMEHTa NOMyYeHUs yBEAOMIEHNS, a
ecnu HecobnogeHune coctasndaeT 180 gHen n 6onee ¢
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Employers may be subject to penalties for failure to register
before their deadline or failure to complete other actions
necessary to allow eligible employees to participate,
including failure to upload employee information and failure
to submit employee contributions under timeframes
established in state regulations.

Eligibility

As an employer, do | have to facilitate CalSavers? Who
is an eligible employer?

State law requires employers that don’t offer their own
retirement plan to facilitate CalSavers. If you employed an
average of at least five California-based employees in the
previous calendar year (at least one of whom is age
eighteen) and don’t sponsor a qualified retirement plan,
your business is required to register for CalSavers.

Qualified retirement plans include:

= 401(a) — Qualified Plan (including profit-sharing plans
and defined benefit plans)

= 401(k) plans (including multiple employer plans or
pooled employer plans)

= 403(a) - Qualified Annuity Plan or 403(b) Tax-
Sheltered Annuity Plan

= 408(k) - Simplified Employee Pension (SEP) plans

= 408(p) - Savings Incentive Match Plan for Employees
of Small Employers (SIMPLE) IRA Plan

= Payroll deduction IRAs with automatic enrollment

If you already offer a qualified retirement plan above and
have received a notice to register, please inform us of your
exemption on the employer portal.

Religious, tribal, and government organizations are also
exempt.

What about non-profit employers?

The requirements are the same for non-profit and for-profit
employers. Volunteers who are not considered employees
under state law are not eligible and will not be included in
counting a non-profit employer’'s number of employees.
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MOMeEHTa nony4yeHna yseaomMmneHuna, ,D,OI'IOJ'IHI/ITeJ'IbeII7I
wrpad coctaenseT $500 3a 0gHOro NPaBOMOYHOrO
COTpyaHMKa.

K paGoTopaTensiM MoryT NpUMeHsATLCS LWTpadoHble
CaHKLMM 3a HECOCOBHOCTL 3aperncTpupoBaThes 40
MCTEYEHUs1 YCTAHOBMEHHOrO CPOKa UMW HEeBbINOSTHEHNE
APYrux OencTBuiA, HeoBXoaMMbIX A4S TOro, YTOGbI
MO3BOSINTL MPABOMOYHbBIM COTPYAHMKAM NMPUHUMATL
yyacTue B nporpaMmme, BKMoYas HECMOCOBHOCTb 3arpy3unTb
MHPOPMaLMIo O COTPYAHMKaX U HENpPedoCTaBleHne
CBe[leHWi 0 COTPYAHVKaX B CPOKM, YCTaHOBIIEHHbIE
rocyapCTBEHHLIMU HOPMATUBHBLIMU aKTamu.

[MonyyeHne npasa

Kak paboTogatens s JomkeH cogelcTBOBaTb
CalSavers? KTo Takoi npaBoMOUHbIN paboTogatens?
Mo 3akoHy wraTa paboTogarenu pabortogaTenu, KoTopble
He npepraralT COOCTBEHHbIV NEHCUOHHbIV MITaH, AOMKHbI
npegnaraTe peructpaunio B CalSavers. Ecniv B
npegblayLemM kaneHgapHoM rogy Bbl HAHANN B CPEAHEM
He MeHee NATU COTPYAHMKOB 13 WT. KanndopHus (no
KpanHen Mmepe OfHOMY U3 HUX UCMOSTHWUMOCh
BOCEMHazLaThb N1ET) U He CNOHCUpyeTe
KBanNMULMPOBaHHbLIA NEHCUOHHBIW NiaH, Balla KOMNaHus
OomkHa ObITb 3apernctpupoBaHa B nporpamme CalSavers.

KBannduumpoBaHHbI NEHCUOHHBIN MIIaH BKIIHOYaeT:

= 401(a) — KBanudmumpoBaHHbIV NnaH (BKYas nnaHbl
pacnpegerneHust npubbinu 1 onpeaeneHHble NnaHsbl
nbroT)

= 401(k) nnaHbl (BkNo4asa pasnuyHbIe NnaHbl
paboTogaTenei unm o6benHEHHbIE NnaHbl
paboTopaTtens)

= 403(a) — KBannuuumpoBaHHbIA NNaH exerogHbIxX
BbinnaT nnu 403(b) CKpbITbIN OT HAMOroB MraH
eXerogHblx BbinnaTt

= 408(k) — YNpoLLeHHbIE NEHCUOHHbIE NaHbl A1is
coTpyaHukoB (SEP)

= 408(p) - MnaH cTumMynupoBaHusi K cbepexxeHnto ans
COTpyaHWKOB Menknx pabotopatenen (MCCCMP) IRA
nnaH Otuncnenns us 3apnnatbl IRA ¢
aBTOMaTUYECKUM 3a4MCIIEHNEM

Ecnu BbI yxXe npegnaraete kBanuuunupoBaHHbIN
NMEHCUOHHBIN MI1aH, YKadaHHbIV BbILLE, U NOMYyYnm
yBEOMIIEHME O perncTpaLmm, coobLnTe HaMm 0 CBOEM
UCKMOYeHnM ¢ nopTtarna paboronarenei.

PenurnosHble, nnemMeHHble 1 npaBUTENbCTBEHHbIE
opraHmn3aunun TakKkke ocBoboxaatTCs.

Kak Ha cueT HenpuGLINbLHbLIX paboToaaTenen?

[ns HenpumBbINbHBIX M NPUOBLINLHBIX paboToaaTenen
TpeboBaHWs ABNSIOTCS OAMHAKOBbIMU. BonoHTepbl,
KOTOpbIE HE CHMTAIOTCS COTPYAHMUKAMM MO 3aKOHY LUTaTa,
He MMeLoT NpaBa W He ByayT BKIOYEHb! B YACIO
COTPYAHMKOB HENPUBLINbHOro paboTopaTtens.
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What about religious organizations?
Religious organizations are exempt from the state law
establishing CalSavers.

Are all employees eligible for the program? When do
employees become eligible?

All employees of a participating employer are eligible as
long as they are at least age eighteen and have the status
of an employee under California law. There are no
minimum requirements based on hours worked or tenure
with their employer.

Employees are eligible to participate in CalSavers from of
the first day they are hired. Participating Employers are
required to upload them to the portal within 30 days of their
hire date.

Please note that employee contributions to the Program do
not begin until the first payroll following the 30-day
notification period, so depending on the length of
employment, short-term employees may not be able to
make contributions.

If we participate in a public youth employment program
are the youth eligible to participate even if they are
only working a short period of time?

Yes, if they are 18 or older.

Please note that employee contributions to the Program
would not begin until the first payroll following the 30 day
notification period, so depending on the length of
employment, short term employees may not be able to
make contributions.

If we already have a retirement plan, can we also
facilitate CalSavers?

If you already offer a qualified retirement plan and have
received a notice, please inform us of your exemption on
the employer portal. Non-mandated employers can choose
to facilitate contributions from their employees who already
have an account or have enrolled on their own. If you have
any employees or independent contractors that have set up
a CalSavers account on their own and request payroll
deductions to be remitted to their CalSavers account, your
business may choose to facilitate those contributions just
like any other deduction such as a parking payment or
charitable contribution.

Qualified retirement plans include:

= 401(a) — Qualified Plan (including profit-sharing plans
and defined benefit plans)

= 401(k) plans (including multiple employer plans or
pooled employer plans)

= 403(a) - Qualified Annuity Plan or 403(b) Tax-
Sheltered Annuity Plan
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Kak HacuyeT penvMrmosHbix opraHu3saummn?
Ha penurnosHble opraHnsaumm He pacnpocTpaHaTCs
3aKoHbI, perynupytowme CalSavers.

Bce coTpyaHUKM MMeKOT NpaBo Ha y4yacTue B
nporpamme? Korga coTpygHMKu nony4aroT NpaBo Ha
y4yactue?

Bce coTpygHukn yyacTsytowero paborogarens nmeoT
npaBo Ha perncTpauunio, ecnu oHu ctapwe 18 net n nmerot
cTaTyc COTpyaHMKa No 3akoHy WwT. KanndopHus.
MuHumanbHble TpeboBaHMs Ha OCHOBaHMM OTpaboTaHHbIX
4YacoB WIN KOHTpakTa ¢ paboTogaTenemM oTCyTCTBYIOT.

CoTpyaHuKM UMetoT npaBo Ha yyacTue B CalSavers ¢
NepBOro [Hsi TPYAOYCTPOCTBA. YyacTaytoLime
paboTofaTeny OOMKHbI 3arpy3nTh X Ha NopTarn B TeYeHue
30 gHewn ¢ gatbl Npuema Ha paboTy.

O6paTtuTe BHUMaHVe, YTo OTUMCIEHNs paboToaaTens B
nporpamMmmMy Ha4YHyTCs TONbKO MOCIe NepBOW BbINMaThl C
nocreaytowym 30-4HEBHLIM YBEAOMIEHUEM O PELLEHUN,
MO3TOMY B 3aBUCUMOCTU OT NPOAOMKUTENBHOCTL BaLlero
TPYOOYCTPOWCTBA, BPEMEHHbIE COTPYAHUKMA MOTYT He
UMETb BO3MOXHOCTU AenaTb OTYUCIIEHUS!.

Ecnu mMbl npuHMMaemM y4yacTue B rocyfapcTBeHHOM
nporpaMme no TPyAOYyCTPOMCTBY MOSOAEXKM,
MoroAeXb MMeeT NpaBo Ha y4yacTue, fiaxe eClin OHU
paboTaloT TONbLKO KOPOTKUI Nepuoa BpeMeHn?

[a, ecnn oHu cTtaplue 18 ner.

O6paTtute BHUMaHUE, YTO OTYMCEHNS paboToaaTens B
nporpamMMy Ha4yHyTCs TOSbKO NMOcie NePBON BbIMMaThbl C
nocnegyrowmm 30-gHEBHbIM YBEJOMITEHUEM, MOSTOMY B
3aBMCMMOCTM OT NPOAOIPKUTENBHOCTL BaLlero
TPYAOYCTPOWCTBA, BPEMEHHbIE COTPYAHUKNA MOTYT He
MMETb BO3MOXHOCTM AenaTb OTYUCTIEHUS.

Ecnu y Hac yxe ecTb NEHCMOHHbBIN NIaH, MOXeM nu
MbI TaKxe y4yacTBoBaTb B CalSavers?

Ecnu Bbl yxxe npegnaraete KBanuuLMpoBaHHbIN
MEHCMOHHBIN NMaH 1 Nony4Ynnn yBegomreHve, coobLmte
HaM O CBOEM WCKIIoYeHnn ¢ nopTtana pabotogaTtenen.
HemaHnpaTHble paboTogartenu MoryT BeloupaTtb AenaTtb
OTYWCIEHMNS 33 CBOMX COTPYAHMKOB, Y KOTOPbIX YXKe eCTb
CYeT UNn camu AenatoT oTuncnenus. Ecnn y Bac ectb
COTPYAHWKM U HE3aBUCKMbIE MOAPSAYMKM, KOTOPbIE
cospanu cyeT CalSavers camocToATENbHO MU 3anpocunu
nepeBof oT4ncreHun Ha nx cyet CalSavers, Baw 6usHec
MOXeT BblOpaTb BO3MOXHOCTb COBEPLUEHNS TaKkmX
OTYWCIEHWNIA, KaK NOObIX JPYrMX OTYUCIIEHUIA, HAaNpUMep,
nnara 3a napkoBKy vnv 6naroTBopuTenbHbIE B3HOCHI.

KBanuduumpoBaHHbIA MEHCUOHHbIN MaH BKIIOYaeT:

= 401(a) — KBanudmumpoBaHHbI NnaH (BKYas nnaHbl
pacnpefeneHus Npubbiny n onpeaeneHHble nnaHbl
nbroT)

= 401(k) nnaHbl (BKNtoYasa pasnuyHble nraHbl
paboTopaTenen nnm o6beANHEHHbIE MIaHbI
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= 408(k) - Simplified Employee Pension (SEP) plans

= 408(p) - Savings Incentive Match Plan for Employees
of Small Employers (SIMPLE) IRA Plan

= Payroll deduction IRAs with automatic enrollment

Your business may not facilitate CalSavers with automatic
enroliment.

Are business owners eligible to participate?

Business owners that are also employees of their business
are eligible to participate. Business owners that are not
employees may enroll as an individual and make automatic
contributions from their bank account.

How does the employer mandate impact a controlled
group of businesses as defined under Internal
Revenue Code Sections 414(b) and (c)?

If an employer is part of a controlled group of businesses
that maintains a qualified retirement plan, that employer
and any other members of the controlled group are
exempt.

If an employer is part of a controlled group of businesses,
none of which maintain a qualified retirement plan, it and
the other members of the controlled group would be
required to comply individually with the mandate by their
respective deadlines.

For multi-party employment relationships like staffing
companies, temporary services organizations,
professional employer organization (PEO), motion
picture payroll services companies, and employers
with third party administrators, which party is the
eligible employer?

The eligible employer is the entity that is the statutory or
common law employer for California employees.
Regulations clarify which entity shall be the eligible
employer for a few multi-party employment relationships:

For employers that use the services of a temporary
services or leasing employer, the eligible employer is the
temporary services or leasing employer — not the clients
who use the services of a temporary services or leasing
employer. The client employer, however, is required to
comply if they employ at least five of their own employees
and do not sponsor a qualified retirement plan.

For employers that enter into a contract with a PEO, the
eligible employer is the client employer using the PEO’s
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pabotogaTens)

403(a) — KsanuduumpoBaHHbIN MaH exerogHbIX

BbinnaTt unm 403(b) CKpbITbI OT HANOroB nnaH

eXerogHblx BbinnaTt

= 408(k) — YNpoLL€eHHbIE NEHCMOHHbIE NMaHbl Ans
coTpyaHukoB (SEP)

= 408(p) - Savings Incentive Match Plan for Employees
of Small Employers (SIMPLE) IRA Plan

= Otuyucnenus n3 3apnnaTtsl IRA ¢ aBTomaTnyecknm
3auyncneHmem

Baw 6m3Hec moxeT He yyacTBoBaTh B CalSavers ¢
aBTOMATUYECKUM 3a4YUCIIEHNEM.

Bnapeneuy 6usHeca umeeT npaBo Ha y4yactue?
Bnagenbubl 613Heca, KoTopble Takke SBNSTCS
COTpyAHMKaMu 6u3Heca, UMeLOT NpaBo Ha yvacTue.
Bragenbubl 6u3Heca, KoTopble He SIBNATCS
COTpPYAHMKaMW, MOTYT y4acTBOBATb Kak ouanyeckne nuua
1 genatb aBToMaTU4YeCcKne OTYMCIEHUS CO CBOETO
©aHKOBCKOro cyeTa.

Kak maHgaT paboTtopaTtens BnuseT Ha
KOHTpONupyeMyto rpynny 6usHeca Kak onpeneneHo B
pasgenax Kogekca o BHyTpeHHux goxoaax 414(b) n
(c)?

Ecnu paboTogaTtens SBNSETCH 4acTblo KOHTPONMPYEeMOW
rpynnbl 6GusHeca, kKoTopas nmeeT KBanuUUMPOBaHHbIN
MEHCUOHHBIN NnaH, Takon paboToaartesnb v Nobbie npoyne
YreHbl KOHTPONMPYEMOW rPyMnbl OCBOGOXAATCH OT
0653aHHOCTMW.

Ecnu paGoTogatens sBNAETCs YacTblo KOHTPONUPYEMON
rpynnbl 6UsHEca, HU OUH U3 KOTOPbIX HE UMEET
KBanu@ULMPOBAHHOIO NMEHCUOHHOTO MNaHa, Takow
paboTofaTesb 1 NpoYne YreHbl KOHTPONMPYEMOW rpynMbl
[OMKHbI ByayT no oTAenbHOCTU cobntofaTte TpeGoBaHNs
MaHaaTa ¢ COOTBETCTBYHOLLVMY CPOKaAMU.

[na MHOroCcTOPOHHMX Pabo4nx OTHOLLIEHUM, KaK
HanpuMmep, KagpoBble areHTCTBa, OpraHn3auum,
npepocTaBnslolMne pa3oBble ycrnyru,
npodeccnoHanbHble opraHu3sauum pabotoparenen
(PEO), koMnaHuu no 3apnnaTHoMy OGCnyXXUBaHUIO
KnHemaTtorpacdpa n pabotofareny co CTOPOHHUMM
agMUHUCTpaTOpaMu, Kakas U3 CTOPOH siBnsieTcsl
npaBOMO4YHbIM paboTtoaartenem?

MpaBoMoyHbIN paboTogaTens - 3TO PUANYECKOe NULO,
KoTOpoe sBnsieTcst paboTogaTtenem no craTyTy Unm
o6Lemy 3aKoHy Ans COTPYAHMKOB WT. KanudopHus.
HopMbl MOSICHAIOT, Kakoe topuanyeckoe fnLo SOMMKHO
ObITb NPaBOMOYHLIM paboTogaTenemM A HEKOTOPbIX
MHOFOCTOPOHHMX TPYAOBbBIX OTHOLLEHWUI:

[ns paboTtodaTernein, KOTOpblE UCMOMb3YIOT YCIyr
paboTofaTenen, NpeaoCcTaBnsAoLWMX pa3oBble YCyru Unm
TIM3UHT, NPaBOMOYHbLIM paboTodaTesniem sBMseTcs
paboTofaTesnb, NPeAOCTaBNSALMNIA PA30BbIe YCIYTU UMK
TIM3UHT, @ He KIUEeHTbI, KOTOPbIE UCMOMb3YIOT YCIyru
paboTofaTens, NpefoCTaBAOLLErO Pa3oBble YCIyrv Unm
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services — not the PEO. A PEO, however, is required to
comply if they employ at least five of their own employees
and do not sponsor a qualified retirement plan.

For a motion picture production company that uses the
services of a motion picture payroll services company, the
eligible employer is the motion picture production company
— not the motion picture payroll services company. A
motion picture payroll services company, however, is
required to comply if they employ at least five of their own
employees and do not sponsor a qualified retirement plan.

Enrolling Employees

As an employer, what am | responsible for?

The employer is responsible for registering for the
Program, providing basic employee roster information to
the Program for eligible employees (name, date of birth,
Social Security Number or ITIN, and contact information),
and facilitating by payroll deduction the appropriate
contributions each pay cycle. That's it. Note that all
information provided is received and maintained in a
secure environment.

CalSavers hosts regular live webinars for employers
detailing these responsibilities, including tips and tools
employers can use to make these steps even easier.

What does it mean that employees are automatically
enrolled?

State law establishes CalSavers with what is commonly
known as “automatic enrollment”. With automatic
enrollment, eligible employees who do not choose to opt
out will be enrolled automatically in the program. The
feature is common to retirement plans, with over half using
automatic enrollment.

Employees are enrolled with limited employer involvement.
When an employer registers for CalSavers, the employer
provides basic employee roster information to CalSavers.
From beginning to end, this process generally takes about
30 minutes; many employers complete it in under 15
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nuauHr. OgHako paboTogaTenb-KNMeHT JOSTKEH
cobnioaatb TpeboBaHus, ecnv Ha Hero paboTaeT Kak
MUHMMYM MsiTb COGCTBEHHbIX COTPYAHVKOB U OH He
ABNSAETCS CNOHCOPOM KBanMdULUMPOBaHHOIO NEHCUOHHOTO
nnaHa.

[na paboTtogartenein, KOTOpble 3aKMoYaloT KOHTPaKT C
PEO, npaBoMoYHbIM paboTofaTenem aBnseTcs
paboTogaTenb-KNMeHT, KOTopbIi ncnonb3ayeT ycnyrn PEO,
a He PEO. OgHako PEO pomxeH cobntogats TpeboBaHus,
€Ccnu Ha Hero paboTaeT kak MUHUMYM MsATb COBCTBEHHbIX
COTPYAHMKOB U OH He ABMSIETCA COHCOPOM
KBanMuULMpPOBaHHOrO NEHCUOHHOTO MraHa.

[nsa knHemaTorpadnyeckmx KOMnaHuin, KoTopble
MCMOMb3YIOT YCNYry 3aprnaTHbIX KOMNaHWN
KMHemaTorpada, npaBoMoyHbIM paboTogaTenem saBnseTcs
KMHemaTtorpaduyeckas KoMnaHus, a He 3apnnaTHas
KoMnaHus knHemartorpadga. OgHako 3apnnaTtHas KoMnaHus
KMHemaTorpada gomkHa cobniogatb TpeboBaHus, ecnu B
Hel paboTaeT kak MUHUMYM NSiTb COBCTBEHHbIX
COTPYAHMKOB U OH He ABMSIETCA CMOHCOPOM
KBanMULMPOBAHHOIO NMEHCUOHHOMO Nnaxa.

BkntoyeHne coTpyaHUKOB

Kak paboTtopgaTtenb, 3a YTO f HeCy OTBETCTBEHHOCTb?
PaboTopaTenb HeceT OTBETCTBEHHOCTb 3@ pPerMcTpauuto B
nporpamme, NpeAocTaBrieHne OCHOBHOW MHpopMaL M O
COTpYyAHMKax nporpaMme Ansi NpaBoOMOYHbIX
paboTopaTenen (ums, fata poxaeHusl, HoMep
coumarnbHoro ctpaxoBaHust unu ITIN n koHTakTHas
MH(OPMaLWs) U COBEPLUEHNE COOTBETCTBYHLLIMX
OTYMCNEHUN Kaxabln Lumkn onnatbl. U Bce. ObpaTtute
BHMMaHWe, YTO BCA NpefocTaBrneHHasa nHgopmaums
nosly4yeHa 1 XpaH1Tcs B 3aLLMLLEHHOM MecTe.

CalSavers npoBoauT perynsipHbie Be6uHapbl 4ns
paboTonaTenem, Ha KOTOPbIX NMOAPOGHO Pa3bSCHAIOT 3TU
06513aHHOCTM, BKIOYas COBEThbI M UHCTPYMEHTI, KOTOpble
paboTogaTeny MoryT UCMONb30BaTh, YTOOLI caenaTtb 3Tu
Liaru eLle npotie.

Y10 03Ha4aeT, YTO COTPYAHMUKN aBTOMaTHUUYECKU
3a4yncrneHbI?

Mo 3akoHy wTaTta CalSavers siBnsieTcst NporpamMmon «c
aBTOMaTM4YeCcKUM 3a4ncrneHnemy. MNMpu aBTomaTMyeckom
3a4MCrEHNN NPABOMOYHbIE COTPYAHMKM, KOTOPbIE HE
BblGpanu ucknoveHne, 6yayT aBToMaTUYeCcky 3a4nCeHsbl
B nporpamMmMy. ®yHKLMS ABNsieTCs obLwel Ans NeHCUOHHbIX
NyaHoB C aBTOMATUYECKUM 3a4ucrneHnem ansa éonee, yem
NMOJTIOBUHBI.

COTpYyOHVKM 3a4NCHSIFOTCS C OFpaHUYeHHbIM yYacTiem
paboTtonatens. Korga pabotoaaTtenb pernctpupyeTcs B
CalSavers, oH npegocTaBnsieT OCHOBHYH NMHbopMaLMio O
coTpyaHuke B CalSavers. OT Havana o KoHua 06blI4HO
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minutes. Employers are encouraged to complete this step
when they register, but if they need more time, can do it
within 30 days of their registration date.

CalSavers uses this information to contact employees
directly to inform them on how the program works, how to
set up their account, and how to opt out if they wish. If an
eligible employee takes no action within 30 days, they will
be automatically enrolled in the program under the default
saving settings. If they wish to make changes to their
account setting or opt out of participating in the program,
they will be directed to contact CalSavers, where they can
manage their account directly through the website, mobile
app, or by phone.

CalSavers has informational flyers, program materials, and
sample communications employers may distribute to their
staff to inform them about the program. Use of these
materials is optional for employers, however state law
requires employers to remain neutral about the program
when describing it to their employees. After registration and
enrollment, employers are responsible to deduct and remit
each saver’s contributions each pay period. Employers are
also responsible to add new eligible employees to the
program within 30 days of their date of hire or date of
eligibility.

After registration and enrollment, employers are
responsible to deduct and remit each saver’s contributions
each pay period. Employers are also responsible to add
new eligible employees to the program within 30 days of
their date of hire or date of eligibility.

What if my employee does not want me to disclose
information?

Employers facilitating the CalSavers program are required
by law to provide information on all eligible employees to
the program. The program administrator and recordkeeper
is the only entity with access to employee personal data.
The administrator is held to a strict privacy policy and uses
the highest level of security to protect personal data.

What if my employee says they do not want to
participate?

Employees who do not want to participate can opt out. The
easiest way to opt out is either by calling our automated

Onsa nonyyenusi bonee getanbHow MHopmaLmumn
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Takon npowecc 3aHmmaemM npuMmepHo 30 MUHYT; MHOTne
paboTtogaTenu NpoxoasaT ero MeHblue, Yem 3a 15 MUHYT.
PaboTogaTtenen CTUMynNMPYOT NPOWTK 3TOT LIar BO Bpemsi
perncrpauum, Ho, ecrniv um TpedyeTcs Gornblle BpEMEHM,
3TO MOXHO caenaTb B TeveHne 30 AHEN C MOMEHTa
perncrpaumu.

CalSavers ncnonb3syeT 3Ty MHOPMaLMIO AN CBA3MN
HenocpeACTBEHHO C COTPYAHMKaMU ANS MHPOPMUPOBaHUS
0 TOM, Kak paboTaeT nporpamma, Kak OTKPbITb CHET M Kak
BbIATV U3 MPOrpaMMbl, €CIn OHW XoTAT. Ecnn
NPaBOMOYHbIA COTPYAHUK HE MPeanpuHMMaeT AeNCTBUS B
TeuveHune 30 gHew, oH ByaeT aBTOMaTMYECKUN 3a4UCIIEH B
nporpaMMy co CTaHAapPTHLIMU HACTPONKaMu COEpexXeHWA.
Ecnun oHu 3ax0TAT BHECTU M3MEHEHNS B HACTPOWKM CBOEN
YYETHOW 3anncu Unm oTkasaTbCsi OT y4acTusi B nporpamme,
nm GyaeT npeanoxeHo ceaszatbes ¢ CalSavers, rae oHu
CMOTyT ynpaBnsATb CBOEN y4ETHOWN 3annCbio HAaNPsMyHo
Yepe3s Beb-canT, MOBUNbHOE NPUMNOXKEHNE UK MO
TenegoHy.

CalSavers npegoctaBnsieT MHPOPMaLMOHHbIE ByKneThl,
MaTepuarbl 0 NporpamMme 1 NpuMepbl NePENnCKX, KOTopble
paboTofgaTenu MoryT oTnpaeBnsTh NepcoHany ans
MH(OPMMPOBaHUA O Mporpamme. Vicnons3oBaHue Takue
MaTepuanos pabotogarensamMmu He obs3aTenbHOe, O4HAKO,
no 3akoHy LiTaTa paboTogaTteny obsi3aH cobnogaTe
HEeNTPanuTeT MO OTHOLUEHUIO K MporpaMme npu
MHGOPMMPOBaHUN COTPYAHMKOB O nporpamme. Nocne
permcTpauum n 3admMcneHns paborogarenu HecyT
OTBETCTBEHHOCTb 32 OTYUCIEHUS 1 OCBOOOXAEHNE
BKIaJuunKa OT OTUYMCMEHUI Kaxabl nepuog onnatbl. Takke
paboTtogaTenu HecyT OTBETCTBEHHOCTb 3a AobaBreHve
HOBbIX NMPaBOMOYHbIX COTPYAHUKOB B NporpaMMe B
TeyeHve 30 AHEN C MOMEeHTa npuema 1x Ha paboTy unm
MOMEHTa MoMyYeHns Takoro npaea.

Mocne pervcTpaumm 1 3a4ncneHns paborogarenu HecyT
OTBETCTBEHHOCTb 3@ OTYMCIEHUS N 0CBOBOXAEHNE
BKIaA4vMKa OT OTYUCIIEHUIA Kaxabli Nepyo onnaTbl. Takke
paboTogaTenu HecyT OTBETCTBEHHOCTb 3a JobaBneHne
HOBbIX NMPaBOMOYHbIX COTPYAHUKOB B NporpaMve B
TeveHne 30 AHeN ¢ MOMeHTa nprema mx Ha paboTy unm
MOMEHTa Nosy4YeHns Takoro npasa.

YTto penatb, eCnn COTPYAHUK He XO4eT, YTOoObI A
pasrnawan nHdopmauuo?

Mo 3akoHy paboToaartenu, yyacTsyloLmne B nporpaMmme
CalSavers, 06s13aHbl NpegocTaBUTb MHPOPMaLUKO BCEM
NPaBOMOYHbIM COTPYAHMKaM O nporpaMmme.
AOMUHUCTpATOP Nporpammbl U COTPYOHWK, BEAYLLUIA
3anucu, SBNSl0TCA eAMHCTBEHHBIMU NUL@MMK, Y KOFO eCTb
AOCTYN K NepCoHanbHbIM AaHHBbIM COTPYAHMKA.
AAMUHUCTPATOP NPUAEPXUBAETCS CTPOrov NOMUTUKN
KOHMWAEHLUMANBHOCTA 1N NCNONb3YeT HaMBbICLLNIA YPOBEHb
6e3onacHOCTM ANs 3almTbl NePCOHanNbHbIX AaHHbIX.

YT1o genatb, ecnu cOTPYAHUK FOBOPUT, YTO He Xo4eT
yyacTBoBaTb B nporpamme?

CoTpyaHWKM, KOTOpbIE HE XOTST y4acTBoBaTh B
nporpamme, MoryT BbITU 13 Hee. CaMbIM MPOCTbIM
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phone system at (855) 650 — 6918 or through our website.
Employees can also choose to download, complete, and
mail-in a paper opt-out form. Employers can provide the
phone number and opt-out form to their employees if they
wish, however employees must contact the program
directly and not through their employer.

Sending Contributions

Can an employer make contributions on behalf of their
employees?

No. Employers are not allowed to contribute to an
employee account or match employee contributions.
Employers only remit employee contributions to each
employee’s account. If an employer wishes to make
contributions to a retirement plan on behalf of their
employees, they should explore offering an employer-
sponsored retirement plan.

Who will be responsible for monitoring contribution
limits?

It is the responsibility of program participants to monitor
their own annual contribution limits across all Individual
Retirement Accounts (IRA) they maintain, including their
CalSavers account. CalSavers notifies employees when
their CalSavers account is close to reaching the federal
annual contribution limits for an IRA and will instruct
employers to stop contributions when employees’
contributions reach the limit. Note that limits apply across
all IRAs maintained by an individual and CalSavers will not
know of other IRAs that program participants maintain
elsewhere.

It is also the responsibility of the program participant to
determine if they are eligible to contribute to a Roth IRA,
and to comply with any other IRA rules. However,
CalSavers will provide program participants with
educational materials to help participants understand the
rules. CalSavers participants who are not eligible to
contribute to a Roth IRA may be able to participate by
recharacterizing their contributions to traditional IRA
contributions. To determine if you are eligible to contribute
to a Roth IRA, please visit the IRS website.

For 2022, the annual contribution limits are $6,000 for
individuals under the age of 50. Individuals over the age of
50 will be able to contribute another $1,000 in “catch-up”
contributions for a total of $7,000.
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crnoco6om BbIxofa 3 NporpaMmbl SBNsSieTCH NO3BOHUTL B
Hally aBTOMaTUYeCKyt TenedOoHHYI CUCTEMY MO HOMepy
(855) 650 — 6918 nnn noceTnTb Haww BebGcanT. Takke
COTPYOHMKM MOTYT ckavaTb, 3anonHUTb U OTNPaBUTb
noyTol BymakHyro hopmy Bbixoda 13 Nporpammei.
PaGoTogatenu MoryT npegocTaBUTb HOMepP TenedoHa u
hopMy BbIXOAa M3 NporpamMmmMbl CBOMM COTPYAHMKAM, eCrn
OHM XOTST, XOTSI COTPYAHUKN AOMKHBI 06paTUTLCS
HernocpeacTBEHHO B NMporpamMmy, a He Yepes
pabotognaTtens.

OTyncneHusa

MoxeT nu paboTtogaTenb AernaTtb OTYUCIEHUS OT
MMEeHU COTPYAHUKOB?

HeT. PaboTogatensm He paspeluaeTcsl BHOCUTb B3HOChI B
YYETHYI0 3anuncb COTPYAHMKA UMM COMOCTaBISTL B3HOCHI
coTpyaHukoB. PaboTogaTenu Tonbko nepevncnsioT
B3HOCbI COTPYAHMKOB Ha CHET Kaxaoro coTpyaHuka. Ecnu
paboTofaTenb Xo4eT caenaTtb OTYNCIIEHUS B MEHCUOHHbIN
nnaH oT UMEHU CBOUX COTPYAHMKOB, OH AOIMKEH
npeasioXknTb NEHCUOHHBIN MIaH, CNOHCUMPYEMBIN
pabotogaTtenem.

KTo 6yaeT HecTu OTBETCTBEHHOCTb 32 KOHTPOJIb
OorpaHu4YeHun oTYUCNEeHUn?

Y4acTHUKM NporpaMmMbl HECYT OTBETCTBEHHOCTL 3a
KOHTPOIb 3a CBOVMMM OrpaHUYEHNSIMU EXETOAHbIX
OTYMCIIEHMI MO BCEM UHANBMAYANBHBIM NEHCUOHHBLIM
cyeTtam (IRA), KoTopble y HUX MMEITCS, BKIOYas cHeT
CalSavers. CalSavers 6yget nHcopmmpoBaTb
COTPYAOHVWKOB, Korga Ha ux cyety CalSavers cymma
pocturaeT pefepanbHbIX OrpaHUYeHUIn AN eXerogHbIX
oTtumcneHun ans IRA,n 6yoet MHCTPyKTUpoBaTb
paboTofaTenen OCTaHOBUTbL OTYUCIIEHUS, KOraa
OTYMCINEHUS] COTPYAHUKOB OCTUrAIOT OFPaHUYEHWIA.
OGpaTnTe BHMMaHue, YTO OrpaHnyYeHns NPUMEHSIIOTCS KO
BceM IRA, npuHagnexalwmx usnyecknum nuuam, 1
CalSavers He 6ygeT 3HaTb 0 apyrux IRA, koTopbie
UMEIOTCH Y YH4aCTHUKOB NPOrpamMMbl.

Takke y4aCTHUK NporpaMMbl HECET OTBETCTBEHHOCTb 3a
onpeferneHve TOro, UMeeT N1 OH NPaBo AenaTtb
oTtumucneHusi B Roth IRA n cobniogeHue npasun nobbix
apyrux IRA. OgHako CalSavers 6yget npegocraBnsTb
yyYacTHUKam nporpammel obyyaroLime matepuansi,
KOTOpble NOMOrYT y4aCTHMKaM MOHATb Npasuna.
YuactHukn CalSavers, KOTOpble HE MMEIOT NpaBa BHOCUTb
B3HOCbI B Roth IRA, MOryT npuHaTb yyacTue, MU3MeHuB
KnaccuduKaLmio CBOMX B3HOCOB Ha TPAAULIMOHHbIE
B3HoCbl IRA. YT0GbI ONpenenuTs, MMeeTe N Bbl NpaBo
penatb B3Hockl B Roth IRA, nocetute Beb-cant IRS.

Ona 2022 roga orpaHMYeHns exXerogHblX OTYUCIEHUN
cocTaBnaT $6000 Ans dusmyeckux nuu B BospacTe Ao 50
nert. INluya ctapwe 50 net 6yayT umeTb NpaBo Ha
otumcnenue ewe $1000 kak «k3aTYy-an» OTYUCIIEHME, BCErO
$7000.
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What if an employee is already contributing through
another employer they currently work for?

Employees are invited to enroll in the CalSavers program
for each employer that they work for. They may choose to
opt out of contributions through an employer or contribute
through multiple employers at the same time. CalSavers
notifies employees when their CalSavers account is close
to reaching the federal annual contribution limits for an IRA
and will instruct employers to stop contributions when
employees’ contributions reach the limit. However,
Program participants must monitor their contribution levels
across all of their IRAs to ensure they do not violate IRS
limits.

Is there a waiting period?

No. Employers are required to upload employee
information within 30 days of a new employee’s hire date,
or upon the date the employee becomes eligible to
participate in CalSavers. Employers may begin facilitating
employee contributions at any point after they are enrolled,
and no later than the first payroll period that falls 30 days
after an employee has enrolled.

Is there a vesting period?
No, contributions belong 100% to the contributing program
participant from day one.

How do | know who to deduct contributions for?
Employers are prompted to select a notification preference,
which will provide email notifications between 1-5 days
prior to the next pay date. Also, at any point in time
employers can access up-to-date information on their
employer portal, illustrating any employee decision
changes.

How often do | need to send the contributions in?
Contributions must be submitted to the program for each
paycheck and remitted within seven days of taking the
deduction out of the participating employee’s paycheck.

Fees & Costs

As an employer, how much is this going to cost me?
There is no employer fee for participating in the program.
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Y10 ecnu COTPYAHUK yxKe AenaeT oTYMCIEHUs Yepes
apyroro paborogarens, y Kotoporo pa6oraeTt B
HacTosllee BpemMs?

CoTpyaHVKM NpUrnaLwaTcs K y4acTuio B porpamMmme
CalSavers gns kaxgoro pabotogarens, y KOTOPOro OHu
paboTatoT. OHM MOryT BblIOpaTb 0TKa3aTbCsl OT OTYUCIIEHUN
Yepes paboTopaTtenst unu genatb OTYUCIIEHUS Yepes
Heckonbkux paboTofaTtenen ogHoBpemeHHo. CalSavers
MHOpMUpPYET COTPYAHMKOB, Koraa Ha ux cyeTy CalSavers
CymMMa JocTuraeT pegeparnbHbIX OrpaHUYeHniA ansi
exerogHblx otumcneHun ansa IRA, n 6yget
WHCTPYKTMpPOBaThb paboToaaTenemn oCTaHOBUTb
OTYMCIIEHMS, KOTAA OTHUCIIEHMS COTPYOHMKOB AOCTUraloT
orpaHnyeHnin. OgHako y4acTHUKM NporpamMmbl JOIBKHbI
KOHTPONUPOBAaTb YPOBHM CBOMX OTHUCMEHUIA MO BCEM
cBouM IRA ansi rapaHTum TOro, YTO OHU He HapyLUaT
orpaHnyeHus IRS.

CylwecTByeT nNu nepuon oxuaaHua?

Het. PabotogaTtenun obs3aHbl 3arpyaTb MHpOpMaLMio O
coTpygHukax B TedyeHne 30 gHen ¢ gaTthbl npuema Ha
paboTy HOBOro COTPYAHMKa UNu ¢ AaTbl, KOrAa COTPYAHUK
nomnyyaeT npaBo Ha yyacTue B nporpamme CalSavers.
PaboTogaTenu MoryT Ha4daTb COAENCTBOBATL BHECEHMIO
B3HOCOB COTPYAHMKOB B 060N MOMEHT nocre ux
perncrpauum, Ho He NO3gHee NepBoro nepuroaa BbinmnaThbl
3apaboTHoM Nnathbl, KOTOpbIN Npuxoautcsa Ha 30 aHen
nocrne permctpaumm CoTpyAHUKa.

CyLiecTBYyeT N1 nepuon orpaHN4YeHHoOro
nosib30oBaHnA?

HeT, otuncnenus Ha 100% npuvHagnexaT y4acTHUKY
nporpamMMbl C NEPBOro AHS.

Kak 51 y3Hato, KTo genaeT oTYMcneHus?

PabotogaTtenu gomkHbl BbIbpaTh npeanoyTeHve
yBE€OOMITEHWUIA, MO KOTOPbIM BYAYT NPeaoCTaBnATLCA
YBEAOMIIEHUS MO 3MEKTPOHHOM NnoYTe B TeueHue 1-5 gHen
nepes crneayoLlen gator onnarbl. Takke B nobon
MOMEHT BpeMeHn paboToaarteny MoryT Nofy4nTb OCTYN K
0BHOBMEHHOW MHOPMaLMK Ha nopTane paboTtogartenen,
rae nokasaHbl BCE UBMEHEHUS PELLEHUS] COTPYAHMKA.

Kak yacTo MHe Heo6xoAMMO Aenatb B3HOCbI?

B3Hocbl MOryT nocTynaTh B CUCTEMY 3a KaXKayHo onnarty v
nepeBoanTbLCS B TEYEHNE 7 OHEWN C MOMEHTA OTYUCIEHUI C
onnaTtbl y4acTBYHLLErO COTPYAHMKA.

[MnaTta n ctToMmMocCTb

Kak pa6oTogarento, CKONIbKO MHe 3To 6yAeT CTOUTb?
PaboTogaTenu He NnaTaT 3a y4acTue B Nporpame.
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General

Who do | contact with CalSavers questions, concerns,
or otherwise?

Employer questions should be directed to Client Services
at 855-650-6916 or clientservices@calsavers.com.

Where can | find more detailed disclosure information
about CalSavers?

Complete information about CalSavers can be found in the
Program Disclosure Booklet.

Why did the state establish CalSavers?

CalSavers was created to ensure all Californians have a
way to save for retirement at work. State law mandates that
all California employers with five or more employees
facilitate their employees’ access to CalSavers if they do
not sponsor a retirement plan.

Starting January 1, 2023

California recently passed legislation to expand the
CalSavers mandate to employers with at least one
employee. Starting on January 1, 2023, employers with an
average of 1-4 employees during the previous calendar
year can register with CalSavers. This segment of
mandated employers has until December 31, 2025, to
register their business.

Do other states offer programs like CalSavers?

Many states are pursuing implementing state-sponsored
IRA savings programs with California, Oregon, lllinois,
Connecticut, and Maryland actively accepting contributions.
Several other states have passed legislation authorizing
similar programs.

How is CalSavers different from any other IRA that my
employees can open?

CalSavers IRAs are subject to the same rules and
regulations as any other IRA, but the CalSavers program is
unique: the program ensures nearly all working
Californians have the ability to save through the
convenience of regular payroll contributions. CalSavers
has a simple menu of investment options, making it easy
for savers to choose how they invest in their future. Savers
that don’t choose their own account settings will participate
according to default settings developed to encourage long-
term meaningful savings. As the program grows,
economies of scale from statewide participation in the
Program will result in increasingly lower administrative
fees. However, there are other alternatives for employees
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O6wwme Bonpochl

Kyna o6pawatbca B cniy4yae BONpoCcoOM, COMHEHUI Unu
npo4ero otHocutenbHo CalSavers?

PaboTtogatenu fomkHbI HAaNPaBnATbL CBOM BOMPOCHI B
LeHTp 06CnyXMBaHWA KMEHTOB No Homepy 855-650-6916
unu clientservices@calsavers.com.

e s mory HanTu 6onee geTanbHYy MHOPMaLUIO O
CalSavers?

MonHyto nHcpopmauuio o CalSavers MOXHO HaNTK B
BykneTte o nporpamme.

Mouemy rocypapcrtBo cosnano CalSavers?
Mporpamma CalSavers 6bina co3gaHa ans Toro, YTodbl y
Bcex xutenen wWt. KannudgpopHus Gbina BO3MOXHOCTb
OTKMagblBaTh AEHbIM Ha NeHcuio Ha paboTe. Mo 3akoHy
wTata HeobxoamMmo, 4Tobbl Bce paboToaaTenu L.
KanudopHus ¢ natbio unu 6onee coTpyaHUKamm
obneryanv cBOMM COTpyAHMKaM AOCTYM K Nporpamve
CalSavers, ecnv OHV He CMOHCUPYIOT NEHCUOHHbIN MNaH.

C 1 anBaps 2023 r.

B wr. KanudopHus HegaBHO Obln MPUHSIT 3aKOH O
pacwupeHun maHgata CalSavers Ha paboTogartenen, y
KOTOpPbIX €CTb XOTH Obl 0AUH COTPYAHUK. HaumHas ¢ 1
aHBapsi 2023 roga paboTtogaTtenu, y KOTOpbIX B CpeaHeM
Obino 1-4 coTpyaHuKa B Te4eHve npeablayLlero
KaneHaapHoro roga, MoryT 3aperncTpupoBaThbes B
CalSavers. 3TOT cermeHT ynonMHOMOYEHHbIX
paboTtogaTenen AOMKEH 3aperncTpmpoBaTtb CBOM BU3HEC
0o 31 gekabps 2025 roga.

Opyrve wTata npeanaraloT NporpaMmmbl Hanopo6ue
CalSavers?

MHorune wratbl CTPEMATCS BHEAPUTb rOCyAapCTBEHHbIE
IRA cbeperaTenbHble nporpammel. B HacTosiLee Bpems
wt. KanndopHus, OperoH, UnnuHownc, KOHHEKTUKYT n
MapuneHa akTMBHO NPUHUMAIOT OTYMCHEHMs. Heckonbko
APYrUX LTaToB NPUHSMN 3aKOHbI, pa3peLuatoLme
nposefeHne NofobHbIX NporpamMm.

Yem CalSavers otnuyaercs ot apyrux IRA, koTtopble
MOTYT OTKPbITb MOU COTPYAHUKN?

Ha IRA CalSavers pacnpocTpaHstoTcs Te e npasuna u
NMOMOXeHUs!, YTo 1 Ha ntobble apyrue IRA, Ho nporpamma
CalSavers sBngeTcs yH1kanbHON: nporpamma
rapaHTMpyeT, 4TO No4TK BCe paboTatoLume XUTenu LT.
KanndopHua nMetoT BO3MOXHOCTb 3KOHOMUTL 3a cyeT
yao6CcTBa perynsipHbIX B3HOCOB Ha 3apaboTHyto nnary.
CalSavers nmeeT NpoCcTOe MEHIO BapyaHTOB MHBECTULINA,
4YTO NO3BONSET BKNAA4YMKaM Merko BblbmpaThb, Kak OHU
MHBECTMPYIOT B cBOe Byayllee. Bknagunku, KoTopble He
BbIOMpatoT cBOM COOCTBEHHbIE HACTPOMKN YHETHOW 3anuncu,
6yayT NpMHMMaTh yvacTue B NporpaMmMe B COOTBETCTBUM C
HacTporikaMu No yMon4yaHuio, paspaboTaHHbIMK A4S
NOOLLPEHMS JONTOCPOYHBIX 3HAUYMMbIX coepexeHun. C
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to save outside of CalSavers. For example, individuals may
establish an IRA with one of the numerous mutual fund,
investment, insurance, banking or other companies that
offer IRAs.

Can my payroll service provider facilitate CalSavers for
me?

If you rely on a payroll company to support your payroll
operations, you can add them to your account. You may
add your payroll service provider as a delegate to help
perform the employer facilitation duties on employers’
behalf.

If you would like assistance facilitating a conversation
between you and your payroll provider, CalSavers Client
Services is available to join the call and answer any
questions you or your provider may have. For more
information, visit: https://www.calsavers.com > Employers
> Payroll Providers

Why should | facilitate CalSavers instead of
sponsoring a qualified plan?

CalSavers offers a simple, streamlined, no-fee way for
employers to comply with the mandate. However, there
are benefits to setting up an employer sponsored
retirement plan which may include higher individual
contribution limits and the opportunity to offer an employer
matching contribution.

How is CalSavers different from an employer
sponsored plan like a 401(k)?

Unlike an employer-sponsored plan, CalSavers is
established, operated and maintained by the state.
Employers have no discretion to determine the terms of the
IRAs, the investments offered or program operations.
Employers’ responsibilities are limited to registering for the
Program, providing roster information for employees, and
remitting employee contributions through payroll
deductions. CalSavers has been designed to make it
easier for employees to save by lowering the barriers that
often keep people from saving. Enrollment is automatic,
and contributions are made through payroll deductions.
Accounts are also portable and can move with employees
from one job to the next. Research sponsored by the
AARP shows that people are 20 times more likely to save if
they have an automatic enrollment retirement option at
work, but many small employers don’t have the time or
resources to offer their own plan. This program allows
employers to facilitate something meaningful for their
employees without any employer fees or fiduciary
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pPOCTOM MporpamMmbl 3KOHOMUSI HAa MacluTabe oT y4acTus
no Bcemy LiTaTy B Nporpamme npuBeaeT K 3HauYnuTenbHO
6oree HU3KMM agMUHUCTPATUBHBLIM Nnatam. OgHako ans
paboTofaTenel CyLLecTBYOT U Apyrue anbTepHaTVBbI AN
cbepexeHnit, nommmo CalSavers. Hanpumep, dumsmyeckme
nmua MoryT oTkpbiBaTh IRA B 04HOM M3 MHOFOYMCIIEHHbIX
B3aVMHbIX POHAAX, MHBECTULIMOHHbIX, CTPaxXoBbIX,
BGaHKOBCKMX M NPOYMX KOMMAaHWI, KOTopble NpeanaratT
IRA.

MoxkeT M MOW NOCTaBLUUK YCIyT NO pacyeTy
3apaboTHon nnartbl nomorartb ¢ CalSavers?

Ecnun Bbl nonb3yeTeck ycrnyramy KOMMNaHuin no pacyeTy
3apaboTHOI NnaTbl AN nogaepKky Ballnx onepauuii no
pacyeTy 3apaboTHON NnaTbl, Bbl MOXeTe 06aBUTb X B
CBOI YYETHYI0 3anucb. Bbl MoxeTe f06aBUTL CBOErO
nocTaBLLMKa yCryr No pacyeTy 3apaboTHOW Nnatbl Kak
peneraTa ans noMoLUM ¢ BbINONHEHNnEM 06a3aHHOCTEN
paboTtogaTens no cooencTBUIO OT MMEHU paboToaaTtens.

Ecnu Bam Hy>xHa NOMOLLb B OpraH13aLmmn pasroBopa ¢
BalLLMM MOCTaBLLMKOM YCHyr Nno Bbinnarte 3apaboTHow
nnartbl, crnyx6a nogaepxku knueHToB CalSavers rotosa
NPUCOEAVHUTBLCS K Pa3roBOpy 1 OTBETUTL Ha Ntobble
BOMPOCbI, KOTOPbIE MOTYT BO3HUKHYThL Y BaC UMW Y BaLLEro
nocrasLumka ycnyr. [ins nonyyeHuns bonee aetanbHOM
nHpopmauun, nocetute: Pabotogatenu > MNocTaBLyukm
ycnyr no pac4eTy 3apaboTHON nnaThbl

Mouemy s gormKeH Npeanaratb perucTpauuio B
nporpamme CalSavers BMecTo Toro, YtobObl
CNoHCUpoBaTb KBanNnMUUUPOBaHHbIN NnaH?
CalSavers npegnaraeT NnpocTon, ONTUMU3NPOBAHHbIV 1
GecnnaTHbIn cnocob ans pabotogartenei cobnogaTs
TpeboBaHusA. OgHaKo CyLLeCTBYHT NpenumyLecTsa
CO3[1aH1s1 NEHCMOHHOTIO NiiaHa, CroHCMPYEMOro
paboTofaTenem, KOTOpbIA MOXET BKMo4aTe 6onee
BbICOKNE OFPaHNYEHNSA Ha OTYUCIIEHNS U BO3MOXHOCTb
npegnaraTe OTYMCNEHNs paboTogarenem.

Yem CalSavers otnmM4yaeTcsi OT NeHCMOHHOIO NiaHa,
crnoHcupyemoro paboroaarenem, Kak ykasaHo B
401(k)?

B otnuuune ot nnaHa, cnoHcupyemoro paboTtogaTenem,
CalSavers co3gaH, ynpasnsetcsi u obcnyxmBaeTcs
wtatom. Y pabotogartenen HeT BO3MOXHOCTY ONpeaensTb
ycrosusi IRA, npeanaraemMble MHBECTULMM UIn paboTy
nporpammbl. OTBETCTBEHHOCTb paboToaaTens orpaHMyeHa
perucrpauuer B nporpamme, npegocTaBrieHnem
MHdOPMaLUMM COTPYAHUKAM Y NEPEeYUCIIEHNEM OTHUCTTEHNI
COTPYOHMKOB Yepes 3apnnaTtHble otymcreHus. CalSavers
co3faH ans Toro, YTobbl MoOMoraTe COTPYAHUKAM C
3KOHOMMUEN NYyTEM CHUXEHMS BapbepoB, KOTOpbIE YAcTo
MELLaKT JOASM 3KOHOMUTL. 3a4ncrneHne aBnsieTcs
aBTOMAaTMYeCKUM, @ OTUYMUCIIEHMSI COBEPLLAKTCS Yepes
3apnnartHble oTyMcneHus. CyeTa Takke sIBNSATCS
nopTaTuBHBIMU U MOTYT ObITb NEpeBeeHbl BMECTE C
COTPYOHMKOM Ha Apyroe mecto paboTkl. ViccnenosaHue,
crnoHcupyemoe AARP, nokasbiBaeT, 4to noau B 20
BeposiTHee ByayT 3KOHOMUTb, ecrin oHn ByayT
aBTOMAaTMYECKN 3a4UCIIEHbI B MEHCUMOHHYIO NporpaMmMy Ha
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responsibility.

Who manages this program?

Administration of program participant accounts is handled
through a contract with Ascensus College Savings
Recordkeeping Services, LLC. Investments are managed
by Calvert Research and Management [(CalSavers
Environmental, Social, Governance Fund)] and State
Street Global Advisors (all other funds).

The CalSavers Program is overseen by the CalSavers
Retirement Savings Board, consisting of nine members,
with the State Treasurer serving as chair.

The CalSavers Board has a small staff of employees, and
contracts with professional consultants to advise the
Program.

How do | communicate to our employees about
CalSavers?

Employers must remain neutral about their employees’
participation in CalSavers. You will be provided a
communication template at the time of your registration that
you may share with your employees to inform them that
CalSavers will reach out to them. Your employees will be
contacted directly by the Program with all necessary
information. If they have any questions, or wish to make
any changes to their account, they should contact the
Program directly (Client Services) at www.calsavers.com,
at 855-650-6918 or clientservices@calsavers.com.

What should I do if an employee asks me for
information or advice?

Do not provide advice. Simply direct them to the CalSavers
website at www.calsavers.com or have them contact Client
Services at 855-650-6918 or
clientservices@calsavers.com for any information.

Do employers who facilitate CalSavers have any
liability for the Program?

Under California state statute (Section 100034) employers
are not a fiduciary and have no responsibility or liability to
Program participants for the choice of investment options
or providers for the program. Employers have no civil
liability, and no cause of action shall arise against an
employer, for acting pursuant to the regulation prescribed
by the Board defining the roles and responsibilities of
employers that participate in CalSavers.

Employers are responsible for meeting their facilitation
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paboTe, HO y HebornbLLOro KonuyecTea pabortogarenen
HeT BpEMEHU Ha NOUCK PECYPCOB, YTOOLI NPeaoXnTb
cobCTBEHHbIE MaH. JTa nporpamMmma no3BonsieT
paboTogaTensam npegraratb YTO-TO 3HAYMMOE L7151 CBOUX
COTPYOHMKOB 0e3 onnatbl KoMuccumn pabotogarenem munm
duayLmapHor oTBETCTBEHHOCTY.

Kto ynpaBnsieT nporpammon?

ALMVHUCTPUPOBAHUE CHETOB Y4ACTHMKOB MpOrpaMmbl
ocyuiectengaetcsa no gorosopy ¢ Ascensus College
Savings Recordkeeping Services, LLC. MHBecTMLmaMU
ynpaensoT Calvert Research and Management
[(CalSavers Environmental, Social, Governance Fund)] n
State Street Global Advisors (Bce ocTanbHble hoHAbI).

Mporpamma CalSavers KOHTpoOnNupyeTcs COBETOM
CalSavers no NeHCMOHHbIM COepexeHNsIM, COCTOSILLIMM U3
OEBSATU YNEHOB, C Ka3HavyeeMm LuTaTa B KayecTBe
npegcenarens.

B nporpamme CalSavers coBeT MmeeT HebonbLUON wTaT
COTPYAHMKOB U KOHTPaKThI C NpodeccroHansHbIMU
KOHCYrbTaHTaMM, KOTOpble NPEAOCTaBMSAT KOHCYbTaLum
coBerTy.

Kak a1 mory pacckasbiBaTb coTpyaHukam o CalSavers?
PabotogaTtenu gomkHbl cobniogate HEUTPanbHy
NO3MLMI0 OTHOCUTESBHO Y4acTus COTPYAHMKOB B
CalSavers. Bam 6yaet npegoctaBneH wabnoH
3MNEKTPOHHOTO NMCbMa B MOMEHT Balleln perncrpaumm,
KOTOpbIV Bbl MOXETE MCMNOMb30BaTh, YTO MHPOPMMPOBaATb
COTPYOHMWKOB O TOM, 4YTO C HUMM cBsxkeTcsa CalSavers. C
BaLLMMM COTpyAHMKaMu ByayT cBA3bIBATbLCS
HenocpeacTBEHHO NpeAcTaBUTENM NPOrpaMMbl, KOTOpbIE
OyayT npefocTaBnaTb BCO HEOOXOAMMYHO MHAOPMaLKIO.
Ecnu y HUX BO3HUKHYT BOMPOCKI UMM OHW 3aXOTHAT BHECTU
N3MEHEHUSA B CBOW CYET, OHU AOMKHbI 06paTnThCA
HenocpeaCcTBEHHO B NporpaMmy (LeHTp obcnyxmnBaHus
KITMEHTOB) MO agpecy www.calsavers.com, no Homepy 855-
650-6918 nnu clientservices@calsavers.com.

YTto penatb, ecnu cOTPyAHMK cripalumBaeTt
MH¢opMaLMIO UN NPOCUT coBeT?

He paBaiite coBeTbl. [TpocTo oTnNpaBbTe UX Ha BeGcanT
CalSavers www.calsavers.com unum nocoBeTyinTe
00paTnTbCA B LEHTP 06CNYXMBaHWS KIIMEHTOB MO HOMEPY
855-650-6918 unu clientservices@calsavers.com ans
nony4eHns nodon nHdopmaummn.

PaGoTtopatenu, koTopble npoaBuratoT CalSavers,
MMeloT obsi3aTenbLCTBa Nepen NporpaMmmMon?

Mo cratyTy WT. KanudopHus (pasaen 100034)
paboTofaTenu He aBMsSOTCA uayurapaMmm U He HecyT
OTBETCTBEHHOCTU UK 06513aTeNbCTB Nepes y4acTHMKamMm
nporpamMmbl 3a BbIGOP MHBECTULIMOHHbBIX BAPUAHTOB U
NoCTaBLLMKOB ANs nporpammbl. Pabotogatenu He nmetot
aAMVHUCTPaTMBHOM OTBETCTBEHHOCTU, N HUKaKne
OENCTBUS HEe JOIMKHbI NPEeANPUHUMATLCS NPOTUB
paboTofaTens 3a OefiCTBYS, COOTBETCTBYOLLME HOPMaM,
npeanMcaHHbIX COBETOM, KOTOPbIE ONPeaensoT ponu 1
OTBETCTBEHHOCTM paboToaaTenei, KoTopble y4acTBYOT B
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requirements as described in California law. Employers

have no responsibility for establishing, maintaining or

operating CalSavers. Specifically, Employers may not:

= Determine the terms of the IRAs offer through
CalSavers;

= Select which investment options will be made
available;

= Make employer contributions to CalSavers (including
matching contributions);

=  Advise employees regarding whether or not to enroll in
CalSavers; or

= Take any other action related to the administration or
operation of CalSavers beyond registering eligible
employees and remitting payroll deductions.

Will CalSavers materials be available in multiple
languages?

Most of the website and materials are currently available in
English, Spanish, simplified Chinese, Vietnamese, Korean,
Filipino, Armenian, Russian, Japanese, and Punjabi. All
program documentation will be available in English and
Spanish. In addition, customer service phone support is
available in nearly all languages by calling Client Services
at 855-650-6916.

Please note: the employer portal is available only in
English.
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CalSavers.

PaboTogaTtenu HecyT OTBETCTBEHHOCTb 3a cobntogeHve

TpeboBaHU N0 COAENCTBUIO, Kak OMMCAHO B 3aKOHe LUT.

KanudopHusa. PaboTtogaTtenu He HECYT OTBETCTBEHHOCTH

3a co3gaHue, obenyxuanusa n paboty CalSavers. A

UMeHHO, paboTogaTenu He MOryT:

= OnpepensaTb ycrosus,npeanaraemsle IRA yepes
CalSavers;

=  BbIOupatb, kakme MHBECTULNOHHbIE BapuaHTbl OyayT
OOCTYMHbI;

= [lenatb oTuncneHus pabotonatens B CalSavers
(BKkMoYas gonesble B3HOCHI);

= [laBaTb pekoMeHZaLumM COTpyAHNKaM OTHOCUTENBHO
yyactua B CalSavers; unu
MpeonpuHumaTth Apyrue 4encTBusi, CBS3aHHbIE C
agMUHUCTpUpoBaHem unu paboton CalSavers,
NOMMMO PErncTpupoBaHunsi MPaBOMOYHbIX
COTPYAHMKOB U NepeBoAa 3apTniaTHbIX OTYUCIEHWIA.

HocTtynHbl nu matepuanbl CalSavers Ha HECKONbKUX
A3bIKax?

BonblunHCTBO BeG-caiita U MaTepuanos B HacTosiLLee
BpeMSs JOCTYMHbI Ha aHTTNIMACKOM, NCMaHCKOM,
yNpOLLEHHOM KUTaNCKOM, BbETHAMCKOM, KOPENCKOM,
PUNMNMMHCKOM, apMSAHCKOM, PYCCKOM, AMOHCKOM Si3blKax U
nangkabuv. Bce 4OKyMeHTbI mporpammbl JOCTYMHbI Ha
AHIMNIACKOM Y UCMIAHCKOM 5i3blkax. [loMUMO 3TOro, LeHTp
06CnyXMBaHUS KITMEHTOB JOCTYMNEH NPaKTUYECKN Ha BCeX
A3blkax no Homepy 855-650-6916.

O6paTtute BHUMaHue: nopTtan pabotogartenen OCTyneH
TONbKO Ha aHrMUNCKOM A3bike. "
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lNpoepamma neHcuoHHbIX HakonneHuli CalSavers («CalSavers» unu «[lpoepammar) - 3mo aemomMamuyecKue omyucrieHust
nnamel 3a yyacmue 8 IRA, npedycMompeHHble cO8emoM MeHCUOHHbIX HakonneHul CalSavers («Cosemy). lMpoepammoli
admuHucmpamopom sierisiemesi Ascensus College Savings Recordkeeping Services, LLC (¢<ACSR»). ACSR u
aghghunuposaHHble KOMIaHUU HeCym omeemcmeeHHOCMb 3a eXXe0HEBHbIE orepayuu rnpoepamMmbl. Yd4acmHuku, denaroujue
HakonneHusi Yyepes CalSavers, ssensromces 6eHeguyuapHbIMU cobcmeeHHUKaMu U KoHmposnupyrom ceou IRA, kak ykasaHo
8 bykneme Pa3sanaweHue rpozpammbl, 00CmMynHOM Ha saver.calsavers.com. CalSavers He crioHcupyemcsi
pabomodamenem, u noamomy, pabomodamerib He HeCem omeemcme8eHHOCMb 3a rpoepammy unu obsizamernscmea
CrioHcopa npozpammbl. Pabomodamensm 3anpeweHo peknamuposamse rpoepamMmMy uiau cmumynuposamse uiu 0agamsb
pekomeHOayuu compydHuUKam o nogody y4acmusi, 8 KaKOM pasmMepe 8HOCUMb 8Kadbl (UMU He 8HOCUMb) unu
rnpedocmasrisimbs UH8ECMULUOHHYIO MOMOWb.

CalSavers npednazaem sapuaHmbl UHeecmuyutl, 8bibpaHHble cogemom. s nonydyeHusi 6onee demarbHOU UHGopMayuu
0 sapuaHmax uHeecmuuyut CalSavers nepetidume Ha saver.calsavers.com. banaHc o cuemy Ha CalSavers 6ydem
8apbUpPOBamMbCS 8 3a8UCUMOCMU OM PbIHOYHbIX ycrosul. MHeecmuyuu 8 CalSavers He eapaHmMupyromcs coeemom, wm.
KanugopHusi, ®edeparnsHol Kopriopayuel no cmpaxosaHuro 8kiiados unu nobol Opyaoli opeaHu3ayued.

CalSavers - noniHocmbsto 006p08OIbHAS MEHCUOHHas npoepaMma. Y4acmHuKu Moaym ebitimu u3 npozpammsi 8 5ol
8peMsi Usiu CHU3UMb CyMMy omyucreHull. Ecnu yyacmHuk ebixo0um u3 rpoepamMmbi, OH MO3Xe MOXem 8epHymMbCsl 8
CalSavers.

HakonneHusi yepe3 IRA He Mmo2ym 6bimb rpedHasHa4YyeHb! 0 Opyeux nuy. Codeticmeue pabomodamerns CalSavers He
00/MKHO paccmampueambCs Kak nobyxdeHue unu pekomeHOayusi pabomodamernsa-ydacmHuka, IRA unu uHeecmuyuoHHbIX
gapuaHmos, npednoxeHHblx yepe3 CalSavers. IRA He ser15emcs 3KcKkMo3usHbIM npednoxeHuem CalSavers u moxem
bbImb nonyyYeHo 3a npedenamu MpoepaMmbl, @ 83HOChbI MO2Ym OCYWecmeansambsCsi MOMUMO OmyucieHud rpu ydacmuu.
BsHocbl 8 IRA CalSavers yepe3 omyucneHus npu yyacmuu Moaym rpednazambs HEKOMOpPbIe Haro2o8ble /1b20mbi U
rnocnedcmeusi. OOHaKo He KaxObil umeem ripaso Ha omyucreHusi 8 Roth IRA, u y4acmHuk dormkeH
MPOKOHCYIbMUPO8aAMbCS C HANo2o8bIM Uu hUHaHCOBbIM COBEIMHUKOM 8 Crlyyae, ecriu eCimb 80MpPOChl, C8513aHHbIE C
Hanoeamu unu uHeecmuyusmu. Pabomodamernu He npedocmasnsrom uHaHCo8bIX pekomeHOayul, u compyOHUKU He
QomkHbI 0bpawambcsi K pabomodamersm 3a rnosydeHueM chuHaHco8oU KoHCynbmauyuu. 1o ecem gonpocam o rpozpamme
pabomodameriu dormKkHbI Hanpaensame compyOHukoe 8 CalSavers. Pabomodamernu He Hecym omeemcmeeHHOCMU 3a
peweHusi compydHukog 8 coomeemcmauu ¢ pa3desniom 100034 npasumersibcmeeHHo20 Kodekca wm. KanugopHusi.
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