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Amid ongoing concerns about inflation and economic 
uncertainty, the District's college savers continued 
to persevere in 2025.

During the year plan assets rose by 16 percent, new 
account openings declined by 12 percent. The decline 
in new account openings is likely due to broader 
economic and political instability, including a federal 
government shutdown. In light of those headwinds, 
the District maintained strong engagement efforts.

In 2025, the District conducted two targeted 
incentive campaigns designed to encourage new 
enrollments. The first campaign offered a $25 
matching contribution for a $25 initial deposit for 
accounts opened during April, Financial Literacy 
Month. A total of 115 people took advantage of this 
offer.

The second campaign in September, focused on 
helping families start saving earlier by offering a 
$50 contribution to newly opened accounts for 
beneficiaries aged five and younger. This campaign 
resulted in 75 new accounts.

Together, these incentive efforts contributed to 190 
newly funded accounts totaling $6,625.
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EXECUTIVE SUMMARY
Fiscal year 2025 was an up year for investors as both equity and fixed income markets produced positive 
results. U.S. equities, as measured by the S&P 500 Index had another strong year returning 17.6%. The 
technology sector remained the key driver of results this year, due to ongoing enthusiasm for artificial 
intelligence. Within international equity markets, emerging markets (MSCI Emerging Markets Index 17.3%) 
outpaced developed markets (MSCI EAFE Index 15.0%). During fiscal year 2025, the bond markets rose 
as rates fell, driven by a continued decline in inflation. This and the weakening labor market led to the Fed 
cutting interest rates by 0.5% during the fiscal year ending September 30th. The Bloomberg Aggregate Index 
increased  2.9%. Non-U.S. fixed income was up 10.2% as measured by the Bloomberg Global Aggregate Ex 
USD 10% Issuer Capped Index Hedged US Dollar.

The D.C. College Savings Plan ("Plan") assets increased in fiscal year 2025. Assets increased from $1.4 billion 
to $1.6 billion, an increase of 15.9%. The Plan added 1,376 net new accounts. At the end of the  fiscal year, 
the Plan had 43,826 funded accounts with an average account balance of $37,455.

Ascensus, the Plan administrator, continued their very effective communication and education campaigns to 
current and prospective account owners covering a wide range of topics including enrollment information, 
investment strategies, tax benefits and Ugift® (a program that allows friends and family to contribute to any 
account). These outreach initiatives were communicated using emails, digital, and public advertisements.

In fiscal year 2025, Ascensus continued to ensure that all Wards of the District were made aware of the Plan 
by holding a combination of workshops and virtual webinars at a variety of employer and community sites. In 
addition, Ascensus staffed information tables at different venues to help raise awareness on the importance 
of saving for education. 2025 brought a slight decrease in new  enrollments compared to last year and an 
increase in contributions of $12.5 million or 8.6%.

The Office of Finance and Treasury ("OFT") regularly reviews the performance of the funds with our 
independent consulting firm, Meketa Investment Group. The operations of the Plan and its assets are 
examined each year by an independent accounting firm. For the nineteenth consecutive year, the Plan 
received an unqualified (clean) opinion from the auditor, BCA Watson Rice. The audited financial statements 
are included in this report as an appendix.

We hope the information in this report helps you gain a better understanding of the Plan, as well as the 
oversight performed on an ongoing basis by the OFT. We will continue to manage the Plan prudently for 
our participants.
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Breaking Down Savings Barriers with Universal Enrollment
Our modernized enrollment flow, Universal Enrollment, streamlines the process to make getting started  
easier and more intuitive. A seamless experience across all devices—including the ability to save progress— 
and simplified prompts help reduce decision making friction and encourage stronger savings behaviors.

Measurable results
In the original enrollment experience, users tended to choose either a one-time contribution or recurring  
contributions. However, our most successful savers do both, and Universal Enrollment is driving that behavior. 

PLAN HIGHLIGHTS

16%
more savers are choosing to make both a  
one-time contribution and recurring contributions

Original Experience	      Universal Enrollment

34%

50%

Savers could be better equipped to cover future education costs. Account owners using Universal Enrollment are 
increasing their recurring contribution amount by $16.62, compared to the original experience.

0
Years

189
$0

$5k

$10k

$15k

$20k

$25k

$28,053

$21,039

$30k

Saving $20  
more a month
throughout a child’s life can 
potentially make a meaningful 
difference.

This hypothetical example assumes college begins at age 18 and is based on 
a 5 percent rate of return compounded daily. It is for illustrative purposes 
only. It does not reflect an actual investment in any particular 529 plan or 
taxes, if any, payable upon withdrawal.
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Average savings: $60/month

Universal Enrollment
Average savings: $80/month
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Assets
The year delivered strong year‑over‑year growth in assets, which increased 15.9% in 2025 to $1.6 billion.

Enrollment
In fiscal year 2025, we added 3,714 new accounts. Our Community and Employer Outreach efforts helped grow 
Plan awareness inside the District.
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Contributions
Contributions to current and new participant accounts in fiscal year 2025 totaled $157.3 million.  
A strong sales team and consistent broad messaging helped drive brand awareness and sales.

Access
An important aspect of the Plan is making all District residents, regardless of socioeconomic background, aware 
of the importance of higher education. Our Community Outreach and Marketing efforts were highlighted by 
77 in-person events in Wards 7 and 8 throughout the fiscal year. 

We expect to continue offering in-person and virtual events throughout 2026. Our focus remains on reaching 
all District residents and the D.C. College Savings Plan team will continue to pursue every opportunity to ensure 
all families can learn about the benefits to saving for higher education and K-12 tuition expense at private, 
public or parochial schools, vocation and trade schools, registered apprenticeship programs and the payments 
of student loans. Dates of all events and registration for our virtual offerings can be found on the Plan's website:  
www.dccollegesavings.com/home/community/event-calendar.html.  

Ugift®

Ugift® is an easy, free-to-use service that lets family and friends give the meaningful gift of money into a D.C. 
College Savings Plan account. Saving for college can take a village and Ugift makes it easy for Account Owners 
to get help from their network of family and friends. Instead of giving toys, clothes, or other traditional gifts 
that a child will outgrow, gift givers get the satisfaction of knowing that their generosity can make a lasting 
impression. Total Ugift contributions in fiscal year 2025 totaled over $11.3 million.

Upromise®

Upromise® is a free service that helps families save for college. When you open a new Upromise account and 
link your first D.C. College Savings Plan account, Upromise provides unique opportunities for members to 
earn cash back rewards for everyday activities such as shopping and dining when paying with the Upromise® 

Mastercard®. By the end of fiscal year 2025, D.C. College Savings Plan Account Owners added over $47,023 
in Upromise savings to their accounts.
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DESCRIPTION OF INVESTMENT OPTIONS 

1Accumulations (including contributions and earnings) under the Funding Agreement for the Principal Protected 
Portfolio credited to the Plan are subject to the claims-paying ability of Ameritas Life Insurance Corp. The Annualized 
Rate is updated quarterly. For the period 07/01/2025 to 09/30/2025 the crediting rate was 3.00%.

The D.C. College Savings Plan is designed to offer various alternatives to meet the risk tolerance and 
investment objective of most investors. Participants have the option to choose one or any combination of 
the following three tiers of investment options:

1. 	 The Year of Enrollment Portfolios, provides a low-cost, diversified investment allocation, which becomes 
more conservative as the beneficiary approaches their enrollment date.

	 Within the Year of Enrollment Portfolios, there are seven portfolios, with asset allocations designed to 
be appropriate for a certain number of years until the beneficiary is enrolled in college. The further the 
beneficiary is from enrollment, the greater the equity exposure. Every six months, the Year of Enrollment 
Portfolios will decrease the equity exposure and increase the fixed income or cash preservation exposure.  
Most of the underlying investments are passively managed (track specific indexes) to keep expenses low.

2. 	 The Individual Portfolios are a diverse group of investment options, which you can use to create  
your personal investment allocation mix by investing in one or more of the portfolios.

	 In the Individual Portfolios, there are eight Investment Options with a diverse range of investment  
strategies. The portfolio strategies include Passively Managed (index tracking) and Actively Managed 
(Manager determines allocation mix), Domestic and International Fixed Income Options, Domestic and 
International Equity Options and even Domestic and International Socially Conscious Options.

3. �	 The Principal Protected Portfolio focuses on protecting the principal you invest, by allocating your  
contributions and earnings to a Funding Agreement issued by Ameritas Life Insurance Corp. to the  
District of Columbia Section 529 Plan Trust. The current Funding Agreement provides interest  
credited daily at a minimum annual effective rate of interest of 1% and provides the opportunity for 
additional interest. The principal and the stated interest rate are insured by the contract provided by 
Ameritas Life Insurance Corp.1

	 The Principal Protected Portfolio provides an option for those whose primary investment objective is the 
protection of the principal they invest. This Portfolio can also be used along with the Individual Portfolios 
in creating a personal diversified investment allocation mix.

Please reference the Program Disclosure Booklet for more details.
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PERFORMANCE SUMMARY OF  
INVESTMENT OPTIONS

Fund Name Market Value % of Plan 3 Months YTD 1 Year 3 Years 5 Years 10 Years Inception Inception 
Date

Year of College Enrollment Portfolios

DC College Savings 2043 
Portfolio

$24,205,118 1.47% 6.64% 16.33% 14.49% 17.97% 07/07/23

DC Custom 2043 Benchmark 6.72% 16.17% 14.45% 18.17% 07/08/23

DC College Savings 2040 
Portfolio

$63,167,349 3.85% 6.02% 14.99% 13.29% 19.56% 7.11% 11/19/21

DC Custom 2040 Benchmark 6.18% 14.95% 13.28% 19.78% 7.26% 11/19/21

DC College Savings 2037 
Portfolio

$111,780,844 6.81% 5.45% 13.64% 11.96% 17.14% 10.10% 9.57% 09/06/19

DC Custom 2037 Benchmark 5.51% 13.52% 11.92% 17.34% 10.53% 9.89% 09/06/19

DC College Savings 2034 
Portfolio

$185,442,267 11.30% 4.62% 11.70% 10.12% 14.52% 8.24% 8.14% 03/24/17

DC Custom 2034 Benchmark 4.62% 11.60% 10.15% 14.77% 8.69% 8.48% 03/24/17

DC College Savings 2031 
Portfolio

$164,694,114 10.03% 3.61% 9.57% 8.15% 11.85% 6.43% 6.80% 03/24/17

DC Custom 2031 Benchmark 3.70% 9.59% 8.35% 12.20% 6.87% 7.13% 03/24/17

DC College Savings 2028 
Portfolio

$151,793,882 9.25% 2.57% 7.00% 6.05% 8.93% 4.55% 5.35% 03/24/17

DC Custom 2028 Benchmark 2.72% 7.30% 6.65% 9.59% 5.03% 5.71% 03/24/17

DC College Savings In  
College Portfolio

$194,073,825 11.82% 1.56% 4.25% 4.34% 4.97% 3.12% 3.12% 03/24/17

DC Custom In College  
Benchmark

1.82% 5.06% 5.52% 6.70% 3.72% 3.32% 03/24/17

Principal Protected Portfolio

Principal Protected Portfolio $58,639,668 3.57% 0.75% 2.10% 2.87% 2.65% 2.42% 2.33% 03/24/17

Citi Treasury Bill 3 Mon USD 1.11% 3.34% 4.61% 4.98% 3.10% 2.45% 03/24/17

Individual Portfolios

U.S. Intermediate-Term Bond 
Index Portfolio

$17,859,796 1.09% 1.99% 5.90% 2.63% 4.61% -0.64% 1.45% 03/24/17

Bloomberg U.S. Agg Bond TR 
USD

2.03% 6.13% 2.88% 4.93% -0.45% 1.83% 03/24/17

Intermediate-Term Bond Portfolio $15,075,997 0.92% 2.22% 6.87% 3.10% 5.23% -0.13% 2.14% 03/24/17

Bloomberg U.S. Agg Bond TR 
USD

2.03% 6.13% 2.88% 4.93% -0.45% 1.83% 03/24/17

U.S. Total Stock Market Index 
Portfolio

$394,496,047 24.03% 8.16% 14.10% 17.04% 23.73% 15.03% 13.74% 03/24/17

U.S. Equity Custom  
Benchmark*

8.24% 14.35% 17.37% 24.08% 15.67% 14.31% 03/24/17

Performance as of 9/30/2025		
Total Market Value: $1,641,493,209

*The S&P US Total Market Index served as the underlying benchmark from March 24, 2017 through November 19, 2021. Thereafter, 
the CRSP US Total Market Index has been the underlying benchmark for the US Total Stock Market Index Portfolio.
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PERFORMANCE SUMMARY OF  
INVESTMENT OPTIONS (CONTINUED)

Fund Name Market Value % of Plan 3 Months YTD 1 Year 3 Years 5 Years 10 Years Inception Inception 
Date

Individual Portfolios

U.S. Large Cap Equity Portfolio $132,776,896 8.09% 8.52% 13.87% 15.13% 23.87% 16.18% 15.24% 03/24/17

S&P 500 TR USD 8.12% 14.83% 17.60% 24.94% 16.47% 15.02% 03/24/17

U.S. Socially Responsible Equity 
Portfolio

$41,669,301 2.54% 8.18% 12.87% 15.12% 23.73% 16.05% 14.30% 03/24/17

Russell 3000 TR USD 8.18% 14.40% 17.41% 24.12% 15.74% 14.40% 03/24/17

U.S. Small Cap Equity Portfolio $37,415,781 2.28% 11.53% 10.78% 12.30% 19.98% 17.53% 10.23% 03/24/17

MSCI U.S. Small Cap 1750 GR 
USD

10.31% 9.35% 9.87% 15.98% 13.41% 9.65% 03/24/17

Non-U.S. Total Stock Market 
Index Portfolio

$33,145,758 2.02% 6.64% 26.01% 16.91% 20.27% 9.91% 7.46% 03/24/17

MSCI ACWI Ex USA IMI NR USD 6.86% 25.97% 16.39% 20.50% 10.22% 7.75% 03/24/17

Non-U.S. Socially Responsible 
Equity Portfolio

$15,256,569 0.93% 4.67% 27.16% 17.46% 22.58% 10.86% 8.29% 03/24/17

MSCI World ex USA NR USD 5.33% 25.34% 16.03% 21.60% 11.60% 8.27% 03/24/17

Total assets ending  
September 30, 2025

$1,641,493,209
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PLAN STATISTICS

MONTHLY DISTRIBUTIONS YEAR-OVER-YEAR COMPARISON ($ millions) as of 9/30/2025 
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529 PLANS: A VERSATILE TOOL FOR EVERY 
STAGE OF EDUCATION

A 529 Plan is often viewed as a savings tool reserved strictly for 
college tuition. In reality, it offers far greater flexibility, supporting 
a wide range of educational expenses and paths. 

Beyond the university
The truth is: Qualified educational expenses expand well beyond traditional higher education—or even just 
children’s needs. Adults can also use 529 Plan funds to pursue their own learning goals. Qualified expenses 
include:

•	 K-12 expenses: As of 2026, families can withdraw up to $20,000 per student annually for tuition and  
	 qualified expenses at private, public, and religious elementary and secondary schools.

•	 Trade or vocational school: From cosmetology to culinary school, a 529 Plan supports many hands-on  
	 career paths. 

•	 Registered apprenticeship: Use 529 Plan savings to cover fees, supplies, and required tools as long as  
	 the apprenticeship is registered and certified with the Secretary of Labor under the National  
	 Apprenticeship Act. 

•	 Graduate school: A 529 Plan supports lifelong learning. Funds can be used for master’s, doctoral,  
	 medical, and law degrees.  

12
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More than just tuition
A 529 Plan supports a broad spectrum of qualified educational expenses. Funds can be withdrawn completely 
tax-free1 at any eligible institution2 nationwide or abroad to cover:

1Earnings on non-qualified withdrawals may be subject to federal income tax and a 10% federal penalty tax, as well as state and local 
income taxes and recapture of DC tax deductions. Tax and other benefits are contingent on meeting other requirements and certain 
withdrawals are subject to federal, state, and local taxes.
2An eligible institution is one that can participate in federal financial aid programs.
3Principal or interest on any qualified education loan (as defined in section 221(d) of the Internal Revenue Code) of the designated 
beneficiary or a sibling of the designated beneficiary, up to a lifetime limit of $10,000 per individual. Note, if you make an education loan 
repayment from your Account, Section 221(e) (1) of the Internal Revenue Code provides that you may not also take a federal income tax 
deduction for any interest included in that education loan repayment.
4Section 529 of the Internal Revenue Code defines a family member as: A son, daughter, stepson or stepdaughter, or a descendant of any 
such person; a brother, sister, stepbrother, or stepsister; the father or mother, or an ancestor of either; a stepfather or stepmother; a son 
or daughter of a brother or sister; a brother or sister of the father or mother; a son-in-law, daughter-in-law, father-in-law, mother-in-law, 
brother-in-law, or sister-in-law; the spouse of the beneficiary or the spouse of any individual described above; or a first cousin of the 	
beneficiary. Gift or generation-skipping transfer taxes may apply. Please consult with your tax advisor for further information.
5The Roth IRA must belong to the same beneficiary, and the lifetime rollover limit is $35,000. To be eligible, the 529 account must have 
been open for at least 15 years and the rollover amount must have been in the 529 account for 5 years. 529 to Roth IRA rollovers will 
also count toward annual Roth IRA contribution limits, but Roth IRA income limits do not apply for this type of contribution. For more 
information, please read the Program Description.

•	 Tuition

•	 Fees

•	 Room and board

•	 Books

•	 Computers

•	 Required tools 

•	 Student loan repayments3

Flexibility for an unpredictable future
A 529 Plan is designed with unpredictability in mind. If the designated beneficiary does not use the funds, 
there are several options:
•	 Change the beneficiary: Funds can be transferred to a qualifying family member, including siblings, first  
	 cousins, parents, or even the account owner.4 

•	 Rollover to a Roth IRA: If funds are no longer needed for education, the money can be transferred to an  
	 individual retirement account.5  

•	 Withdraw for other expenses: Pay tax on just the earnings portion and a 10% penalty.1

Whether the future holds a university degree, a trade certification, or a high school diploma, a 529 Plan 
offers the flexibility to support those goals. 
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The D.C. Chief Financial Officer (CFO) is responsible for the implementation and administration of the D.C. 
College Savings Act of 2002, D.C. Law 13-212, approved March 31, 2001, as amended by the College 
Savings Program Act of 2002, D.C. Law 14-307, approved June 5, 2003. Pursuant to D.C. Regulations, 49 
DCR 9859, November 1, 2002, made final at D.C. Mun. Regs, tit. 9, sec. 155 (2004), the CFO entered into 
a Declaration of Trust, establishing the D.C. College Savings Program Trust, an instrumentality of the District 
of Columbia. In addition, pursuant thereto, the CFO or the Treasurer, as designated by the CFO, shall serve 
as the fiduciary and Trustee of the District of Columbia College Savings Program Trust.

The CFO or the Treasurer, as designee of the CFO, is responsible for selecting a qualified financial institution 
as the program manager to administer the Program. In addition, the CFO or the Treasurer, as designee of 
the CFO, is responsible for approving the selection of the underlying investments in the Trust. The CFO or 
the Treasurer of the District of Columbia, as designee of the CFO, is responsible for the administration of 
the Program.

SPONSOR PROFILE: 
District of Columbia  
Office of the Chief Financial Officer 
Office of Finance and Treasury

14
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SPONSOR PROFILE: 
Ascensus College Savings Recordkeeping Services, LLC
 
Ascensus provides the District 529 program management, recordkeeping, investment management, 
marketing and customer service that makes saving for college easy and intuitive.

ABOUT ASCENSUS
Ascensus helps more than 16 million Americans save for the future—retirement, education and  
ABLE savings account—through technology-enabled solutions. With more than 45 years of  
experience, the firm offers tailored solutions that meet the needs of asset managers, banks,  
credit unions, state governments, financial professionals, employers and individuals. Ascensus  
supports over 254,200 retirement plans, over 741,900 savers with a balance in a state-facilitated retirement 
program, more than 8.5 million 529 education savings accounts and a growing number of ABLE savings 
accounts. It also administers more than 1.7 million IRAs. As of September 30, 2025, Ascensus had over 
$919 billion in total assets under administration. For more information about Ascensus, visit ascensus.com.

SUB-CONTRACTORS  FOR THE PLAN 
Ascensus has chosen BNY Mellon and O'Neil Digital Solutions to provide the D.C. College Savings Plan with:

•	 BNY Mellon – Cash custody and trading

•	 O'Neil Digital Solutions – Print vendor for statements, confirmations and correspondence

TENURE AS PROGRAM MANAGER
In January 2025, the contract with Ascensus was extended for another five-year term. After that time, the 
agreement between the trustee and Ascensus may be continued or terminated (in which case a different 
program manager may be selected). 

15
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David Rydzeski is an Institutional Relationship Manager for the D.C. 
College Savings Plan, the District’s own 529 college saving program. 
He helps educate human resource and benefit professionals, school 
counselors and community groups on how to promote and encourage 
college savings.

Prior to Ascensus, David was responsible for the distribution of 
various investment products, both to institutions and retail investors. 
He now puts his career-long financial experience to work helping 
D.C. families save for college.

2025 marks the eighth full year since the conversion to Ascensus 
and through several new and key contacts, David has been able 
to showcase the D.C. College Savings Plan at different events 
throughout the year.

Institutional Relationship Manager

16

His outreach efforts covered every Ward in the District and included workshops at a variety of employer 
and community venues. In addition to the workshops, which help explain the nuances of the program to the 
parents and families in attendance, David also staffed information tables plus hosted virtual events at over 281 
different venues to help raise awareness on the importance of saving for college and the benefits of the D.C. 
College Savings Plan.

To learn more about our outreach efforts, please visit the Community tab on our website,  www.dccollegesavings.com. 

Mr. Rydzeski is a registered representative of Ascensus Broker Dealer Services LLC, 877-529-2980, 95 Wells 
Ave, Suite 160, Newton, MA 02459 (member FINRA/SIPC) and is not employed by the District of Columbia.

http://www.dccollegesavings.com
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Carmen Pigler, D.C. Treasurer and Deputy CFO, manages multiple financial and investment programs for the 
District government. In addition to overseeing the administration of the D.C. College Savings Plan, she has  
oversight of the Office of Finance and Treasury which manages the District’s cash and liquid assets, all cash  
disbursements, banking relationships, the 457(b) Deferred Compensation Plan, the 401(a) Retirement Plan, 
and the Other Post Employment Benefits Fund (OPEB).

Benedict Richardson, CFA, Associate Treasurer for Asset Management, Office of Finance and Treasury (OFT), 
oversees the District’s investment programs including the general fund, the District’s 401(a) and 457(b)  
retirement programs, the 529 College Savings program, and the District’s OPEB Fund program. Mr. Richardson 
has oversight of the 529 Plan and the staff who manage the program. 

Rodney Dickerson, Program Director, is responsible for managing the D.C. College Savings Plan, 457(b)  
Deferred Compensation Plan, 401(a) Retirement Plan, and the OPEB Plan. Mr. Dickerson provides oversight  
of the investments and operations and he manages the audit of the Plans. He crafts and reviews all Plan  
communications and facilitates quarterly meetings with the vendors.

Ken Alozie, CFA, CAIA, is the Program Manager responsible for managing operations and relationships with  
investment managers, record keepers, plan administrators, and contractors for the District’s 401(a) Defined 
Contribution Retirement Plan, the 457(b) Deferred Compensation Plan, the D.C. 529 College Savings Plan, 
and Other Post-Employment Benefits (OPEB) Fund. Mr. Alozie is also responsible for developing goals,  
objectives and assigning responsibilities among programs, formulating improvement strategies and reporting  
on performance.

Merzie Davis, Financial Manager, is responsible for managing the day-to-day operations of the D.C. College  
Savings Plan and the 457(b) Deferred Compensation Plan. Mr. Davis also participates in the quarterly 529  
investment meetings.

Joseph Nzioki, Financial Analyst, works closely with Rodney Dickerson, program director on the 401(a)  
Retirement Plan and OPEB Fund. He assists with the monthly asset reconciliation for the 401(a) and OPEB 
Fund. Mr. Nzioki participates in the quarterly 529 investment meetings.

District of Columbia  
Administrative Team 

Pictured from left to right: Merzie Davis, Rodney Dickerson, Ken Alozie, Treasurer Carmen Pigler, Benedict Richardson, and Joseph Nzioki.
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Before you invest, consider whether your or the beneficiary’s home state offers any state tax or other  
state benefits such as financial aid, scholarship funds, and protection from creditors that are only  
available for investments in that state’s qualified tuition program.

For more information about The D.C. College Savings Plan (“The Plan”), call 800.987.4859, or visit  
dccollegesavings.com to obtain a Program Disclosure Booklet, which includes investment objectives, 
risks, charges, expenses, and other important information; read and consider it carefully before 
investing.
   
The Plan is administered by the District of Columbia Office of the Chief Financial Officer, Office of Finance and 
Treasury. Ascensus College Savings Recordkeeping Services, LLC, the Program Manager, and its affiliates, have overall 
responsibility for the day-to-day operations, including recordkeeping and administrative services. Ascensus Investment 
Advisors, LLC serves as the Investment Manager.

The Plan’s Portfolios invest in: (i) exchange-traded funds, (ii) mutual funds and (iii) a funding agreement. Investments 
in The Plan are municipal securities that will vary with market conditions. Investments are not guaranteed or insured 
by the Government of the District of Columbia, the District of Columbia College Savings Program Trust, the District of 
Columbia Chief Financial Officer, the District of Columbia Treasurer, the Trustee for the District of Columbia College 
Savings Program Trust or any co-fiduciary or instrumentality thereof, the Federal Deposit Insurance Corporation or 
any instrumentality thereof.

INVESTMENTS ARE NOT FDIC INSURED, MAY LOSE VALUE AND ARE NOT BANK GUARANTEED.  

Upromise is an optional service offered by Upromise, Inc., is separate from the D.C. College Savings Plan, and is 
not affiliated with Ascensus College Savings Recordkeeping Services, LLC or the District of Columbia. Terms and 
conditions apply to the Upromise service. Participating companies, contribution levels, and terms and conditions 
are subject to change at any time without notice. Transfers from Upromise to a D.C. College Savings Plan account 
are subject to a $50 minimum. Upromise and the Upromise logo are registered service marks of Upromise, Inc. 

Ugift is a registered service mark.
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http://www.dccollegesavings.com



