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State offers employers tax credit for education contributions

A new bill from this year’s legislative session
makes it less expensive for Idaho companies to
offer a benefit to their employees.
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"I made the maximum $5,000, thinking nobody would do that,” he said.

Four people, two of them accountants, maxed out, he said. Of the four, two had young children, while two
already had children in college.

"That was a no-brainer,” he said.

Value of program

Idaho had been considering such a program for several years, after three or four states had already
implemented a similar one, said Christine Stoll, executive director of the Idaho college savings program.

"We just never felt like the time was right,” Stoll said, partly because Congress had been considering similar
legislation on a federal level that never came to fruition. "We revisited this concept every year and thought
this would be the year to move it forward.”

The Idaho college savings program is working with several other companies, which Stoll said she couldn't
name, to offer programs similar to those of Hayden.

"We're hoping that in the next several months to a year we will have more employers come on board,” Stoll
said. "The challenge is to get employers to understand what we do.”

The IDeal program is an economic development tool for everybody, Stoll said.

“"For us, as a state entity, it's looking at how to help the state have a larger educated workforce.”

It benefits the companies as well, she added.

“"Research shows that employees that have specific benefits they feel are detailed feel more loyalty to their
employers,” she said.

The benefit helps recruit and retain great people and helps more people afford to go on, she said.

Meanwhile, Hayden Beverage will continue to offer its own IDeal program at the current rate, Hayden said.
Providing good benefits helps the company retain employees, even in a time of low unemployment, he said.

Idaho 529 plan

The Internal Revenue Service created the 529 plan for college savings in 1996. With or without employer
contributions, it lets people save money for a number of qualified educational purposes — now including
paying off student loans and for apprenticeship programs — with the money growing tax-deferred in the
meantime.

Account-holders can open an account with as little as $25, and contribute $25 or more at any time — $15
per pay period through payroll direct deposit. Any Idaho taxpayer contributing to the account can also
receive an Idaho state income tax deduction of up to $12,000 per year ($6,000 if single).

Currently, Idaho has 30,150 active beneficiary accounts among 24,675 Idaho children under 18, with an
average balance per account of $14,000.

The biggest demographic of account owners are those between the ages of 40-49 at 34%, followed by
those between the ages of 50-59 at 24%, according to the program.



	screenshot-idahobusinessreview.com-2020.05.05-14_03_39
	screenshot-idahobusinessreview.com-2020.05.05-14_04_44

