
OPEN 
THE DOOR
to Higher Education Investing

for Your Employees

Before investing, carefully consider the plan’s investment objectives, risks, charges and expenses. 
This information and more about the plan can be found in the Learning Quest Handbook, available  
by contacting your financial a dvisor o r A merican C entury I nvestment S ervices, I nc. D istributor, a t   
888-345-8853, and should be read carefully before investing. If you are not a Kansas taxpayer,  
 consider before investing whether you or the beneficiary’s h ome s tate o ffers a  5 29 P lan t hat  
provides its taxpayers with state tax and other benefits not available through this plan.
This information is for educational purposes only and is not intended as tax advice. As with any investment, it is possible to 
lose money by investing in this plan. The value of your Learning Quest account may fluctuate, and it is possible for the value 
of your account to be less than the amount you invested.

Notice: Accounts established under Learning Quest and their earnings are neither insured nor guaranteed by the state of 
Kansas, the Kansas State Treasurer or American Century Investments.
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We have the key to help you get started.

For questions, one-on-one or group sessions, contact:

Teresa Stewart
529 Business Development Consultant
Teresa_Stewart@americancentury.com
816-340-2502
learningquest.com/business

816-340-2502

This fall, give your employees access to the benefits of the  
Learning Quest® 529 Education Savings Program.  

Learning Quest offers a smart addition to your benefits package:  
The program lets you help employees with financial planning— 

whether they work full or part-time. 

The best part for you—no administration fees or account set up.  
The best part for your employees—a convenient way to invest for 

higher education for themselves or loved ones. Employees can choose 
flexible investing options including periodic contributions or payroll  

deduction (if employer chooses). 

Open the door to your employees during open enrollment  
by simply telling them about the Plan. 

At Annual Enrollment, Open the 
Door to Higher Education Investing


